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ئظاؼٖ اٌزّؽ٠غ لبػعٖ ث١بٔبد اٌؽقبئً اٌؼ١ٍّٗ لأػؼبء ١٘ئٗ اٌزعؼ٠ف /ثمكُ  

 ث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص

 اٌزّؽ٠غثمكُ ئظاؼٖ الأقزبغ اٌّكبػع ثبٌعوزٛؼٖ /فٛؾ٠ٗ فبؼٚق وبًِ 

 اٌّبخكز١ؽ ؼقبئً أٚلا:

ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ خالأد١ٍؿ٠ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ    اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 .َ.ظ/ؼاثؼٗ ِسّع ػجع اٌٙبظٞأ     \ \       

 ظ/فٛؾ٠ٗ فبؼٚلىبًِ

Awareness and commitment 

of nurses and workers toward 

hospital waste management 

system 

 

 

 

 

 

 

 

اظؼان ٚاٌزؿاَ  

اٌّّؽػبد ٚاٌؼّبي ٔسٛ 

ٔظبَ اظاؼٖ ٔفب٠بد 

 اٌّكزشفٟ

 

 

ٔب٘ع ػجع اٌغفبؼ 

 اٌغؽة

 

 

 

 

 

 

 

 

 

 - 
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ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ    اٌّشؽفْٛ

 خالأد١ٍؿ٠

اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ

 اٌؼؽث١ٗ

 َ اٌطبٌتاقُ 

 أ.ظ/ػجع إٌّؼُ أزّع      \ \   3102

 أ.َ.ظ/ظلاي ؽٍؼذ اٌؼبلً  

 ظ/فٛؾ٠ٗ فبؼٚق وبًِ 

Assessment of using 

educational  technology  

and  barriers faced the 

teacher and student at 

faculty of nursing in Egypt  

رم١١ُ اقزطعاَ رىٌٕٛٛخ١ب 

اٌزٟ رٛاخٗ اٌزؼ١ٍُ ٚاٌؼٛائك 

أػؼبء ١٘ئٗ اٌزعؼ٠ف 

ٚاٌطلاة ثى١ٍٗ اٌزّؽ٠غ 

 ثبٌدبِؼبد اٌّظؽ٠ٗ

قٍٛٞ ِسّٛظ 

 ِسّع 

 - 

 أ.ظ/ِٕٟ ِظطفٟ اٌشبغٌٟ       \ \   3102

 ظ/فٛؾ٠ٗ  فبؼٚق وبًِ

Teaching staff and 

student’s readiness toward 

electronic learning 

اقزؼعاظ أػؼبء ١٘ئٗ 

اٌزعؼ٠ف ٚاٌطلاة ردبٖ 

اقزطعاَ اٌزؼ١ٍُ الاٌىزؽٟٚٔ 

 ثى١ٍٗ اٌزّؽ٠غ خبِؼٗ ثٕٙب 

 

ؾ٠ٕت اقّبػ١ً 

 اثؽا١ُ٘

 - 

 أ.ظ/ِٕٟ ِظطفٟ اٌشبغٌٟ       \ \   3102

 ظ/فٛؾ٠ٗ فبؼٚق وبًِ

Nursing personnel 

Perception toward factors 

influencing  continuous 

education at benha and 

shebin elk-kom teaching 

hospitals 

اظؼان افؽاظ اٌزّؽ٠غ ردبٖ 

اٌؼٛاًِ اٌّإثؽٖ ػٍٟ اٌزؼ١ٍُ 

اٌّكزّؽ فٟ ِكزشف١بد ثٕٙب 

 ٚشج١ٓ اٌىَٛ اٌزؼ١ٍّٟ

 

 

 -  ؼشب ِسّع ِطزبؼ

 أ.ظ/خ١ٙبْ ِسّع أزّع        \ \   3102

 ظ/فٛؾ٠ٗ فبؼٚلىبًِ 

Assessment of problem 

solving and factors 

influencing decision 

making among nursing 

management staff. 

رم١١ُ ِٙبؼاد زً اٌّشىلاد 

ٚاٌؼٛاًِ اٌّإثؽٖ ػٍٟ ارطبغ 

اٌمؽاؼ ث١ٓ ا١ٌٙئٗ الاظاؼ٠ٗ 

 ٌٍزّؽ٠غ 

 

 6- قؼبظ اٌك١ع ٠ٛٔف 
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ربؼ٠ص 

 إٌّبلشٗ 

ربؼ٠ص 

 اٌزكد١ً 

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ    اٌّشؽفْٛ 

 خالأد١ٍؿ٠

اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 أ.َ.ظ/ؼثبة ِسّٛظ زكٓ      \ \   3106

 ظ/فٛؾ٠ٗ فبؼٚق وبًِ  

 

 

Perceived Nursing 

supervisor support and its 

Relation to Work 

Engagement and Turnover 

Intention among Staff 

Nurses. 

ِٕظٛؼ ظػُ اٌّشؽف 

فٟ اٌؼًّ  ٚػلالزٗ ثبلأعِبج

 ٚالأكسبة 

 اٌٛظ١فٟ ث١ٓ اٌّّؽػبد

اقّبء ضبٌع ػجع 

 اٌؼؿ٠ؿ
 - 

 أ.َ.ظ/ِٕٟ ِظطفٟ شبغٌٟ       \ \  3106

 ظ/فٛؾ٠ٗ فبؼٚق وبًِ

Nursing personnel 

perception toward nursing 

shortage factors and its 

effect on their work 

اظؼان افؽاظ اٌزّؽ٠غ ردبٖ 

اٌزّؽ٠غ ػٛاًِ ٔمض ػعظ 

ٚرأث١ؽٖ ػٍٟ ػٍُّٙ 

 ثّكزشفٟ ثٕٙب اٌدبِؼٟ

ِبخعٖ ؼِؼبْ ػجع 

 اٌس١ّع

 - 

 أ.ظ/خ١ٙبْ ِسّع أزّع     \ \   3106

 ظ/قٍٛٞ ئثؽا١ُ٘ 

 ظ/فٛؾ٠ٗ فبؼٚق وبًِ 

 

 

Nurses perception of 

nursing  professional 

practice environment in 

relation to their job 

satisfaction and  retention  

ئظؼان اٌّّؽػبد ٌج١ئخ 

اٌّّبؼقخ ا١ٌّٕٙخ 

اٌزّؽ٠ؼ١خ ٚػلالزٙب ثبٌؽػب 

 اٌٛظ١فٝ ٚاٌجمبء ثٙب

 ثعٚؼ ػجع الله غ١ُٕ

 

 - 

 أ.َ.ظ/ػج١ؽ ِسّع ػ١ٍٖٛ      \ \   3102

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق وبًِ 

Nursing staff readiness 

toward advanced mobile 

devices utilization in 

nursing care at critical care 

units. 

اقزؼعاظ ١٘ئٗ اٌزعؼ٠ف ردبٖ 

اقزطعاَ الاخٙؿٖ إٌمبٌٗ 

اٌّزطٛؼٖ فٟ اٌؽػب٠ٗ 

اٌزّؽ٠ؼ١ٗ فٟ ٚزعاد 

 ٗاٌؽػب٠ٗ اٌسؽخ

 

 قّبذ اٌك١ع  ؼاشع

 

  - 
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ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  خالأد١ٍؿ٠ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 أ.َ.ظ/ؼػب  ػجع  اٌفزبذ أثٛ خبظ      \ \   3108

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق وبًِ 

 

Head nurses leadership 

behavior and its relation to 

nurses job satisfaction 

اٌكٍٛن اٌم١بظٞ ٌؽئ١كبد 

ٚػلالزٗ ثبٌؼغؾ  غاٌزّؽ٠

ٌٛظ١فٟ ٌّّؽػٟ   

 ِكزشفٟ ثٕٙب اٌدبِؼٟ

 -   قّؽ ِطزبؼ ِٛقٟ

3108  

  \ \     

 أ.َ.ظ/ ؼػب ػجع اٌفزبذ أثٛ خبظ  

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق وبًِ 

 

Relationship between 

nurses job autonomy and 

organizational citizenship 

at 

benha university hospital  

اٌؼلالههههههٗ ثهههههه١ٓ الاقههههههزملاي  

ٛاٌّٛاؽٕهههههههههههههههههههههههههههٗ اٌٛظ١ف١

اٌّإقكهههههههههه١ٗ ٌّّؽػههههههههههٟ 

 ِكزشفٟ ثٕٙب اٌدبِؼٟ 

 

ػجع  ٌطفٟ اقؽاء

 اٌس١ٍُ 

  - 

 أ.َ.ظ/وؽ٠ّٗ أزّع اٌك١ع      \ \       

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق

Nursing manager 

perception regarding 

logistic health management 

and its effect on patient 

satisfaction. 

ئظؼان ا١ٌٙئٗ الإظاؼ٠ٗ 

ٌٍزّؽ٠غ ردبٖ الإظاؼٖ 

اٌٍٛخكز١ٗ اٌظس١ٗ ٚرأث١ؽ٘ب 

 ؽ٠غػٍٟ ؼػب اٌّ

ئ٠ٕبـ  ٘بشُ 

 ِسّع

  - 

 .َ.ظ/وؽ٠ّٗ أزّع اٌك١ع      \ \       

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق

Effect of workplace bulling 

on nurses job performance 

رأث١ؽ الاػطٙبظ فٟ اٌؼًّ 

ػٍٟ الأظاء اٌٛظ١فٟ 

 ٌٍّّؽػ١ٓ 

 

 

ا٠ٗ اٌك١ع ِسّٛظ 

 فؽغٍٟ

 

 

 

 

 

  - 
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ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ    اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 خالأد١ٍؿ٠

اٌؽقبٌٗ ثبٌٍغٗ ػٕٛاْ 

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق     \ \   3102

 ظ/٠ٛ٘عا زكٓ اٌك١ع
Healthcare team 

perception toward intern 

nurses civility and its effect 

on their professionalism 

اٌزسؼؽٚا١ٌٍّّّٕٙٙؽػٟ 

وّب ٠عؼوٙب ١٘ئٗ الاِز١بؾ 

 اٌزّؽ٠غ ِّٚؽػٟ الاِز١بؾ 

اٌش١ّبء ٠س١ٟ 

 ِسّع

 

02- 

 أ.َ.ظ/طفبء ِسّع اٌعِؽظال      \ \       

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق

 

Nurses staff attitude  

toward nursing research  

and its utilization in 

nursing practice 

اردب٘بد ١٘ئخ اٌزّؽ٠غ 

ٔسٛ الاثسبس اٌزّؽ٠ؼ١خ 

ٚاقزطعاِٙب فٝ اٌّّبؼقبد 

 اٌزّؽ٠ؼ١خ

ّبْ زّعٞ ػجع ا٠

 اٌؽش١ع

  - 

 أ.َ.ظ/ئ٠ّبْ ِسّع ػجع اٌؼ١ٍُ     \ \   ------

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق

 

 

Perception of staff nurses 

regarding six sigma and its 

relation to medication 

administration error 

اقزؼعاظ ١٘ئٗ اٌزّؽ٠غ ردبٖ 

ق١دّب لاظاؼٖ  6اقزطعاَ 

اٌدٛظٖ فٟ ٚزعاد اٌؽػب٠ٗ 

 اٌسؽخٗ 

 

 

 أٛاؼ ِسّٛظ فزسٟ 

08- 

 أ.َ.ظ/وؽ٠ّٗ أزّع اٌك١ع      \ \   3131

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق

 

Nursingpersonnel 

perception  toward quality 

improvement and 

organizational 

development  

ئظؼاوأفؽاظ اٌزّؽ٠غ زٛي 

رسك١ٓ اٌدٛظٖ ٚاٌزط٠ٛؽ 

 اٌزٕظ١ّٟ

 فٛؾٞ وّبي  ٘بٌٗ

 

 

 

 

 

-   
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ربؼ٠ص 

 إٌّبلشٗ

اٌؽقبٌٗ ثبٌٍغٗ ػٕٛاْ  خالأد١ٍؿ٠ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 أ.ظ/ِٕٟ ِظطفٟ شبغٌٟ     \ \       

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق

 

Relation between  decision 

making styles and job 

enhancement among head 

nurses 

اٌؼلالٗ ث١ٓ أّٔبؽ ارطبغ 

اٌٛظ١فٟ  اٌمؽاؼ ٚاٌزؼؿ٠ؿ

 ٌؽؤقبء اٌزّؽ٠غ

 -31 ٔب٘ع طلاذ ِسّع 

 .َ.ظ/ فٛؾ٠خ فبؼٚق وبًِ     \2\ 3 --------

 ظ/ش١ّبء ِسّع ػؽثٟ

Knowledge sharing and its 

relation to organizational 

citizenship behaviors as 

perceived by staff nurses. 

ِشبؼوخ اٌّؼؽفخ ٚػلالزٙب 

ثكٍٛو١بد اٌّٛاؽٕخ 

اٌّإقك١خ وّب ٠عؼوٙب 

 اٌّّؽػْٛ

 -30 ا٠خاقّبػ١ً اثؽ١ُ٘
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 ث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص

 ثبٌعوزٛؼٖ /فٛؾ٠ٗ فبؼٚق وبًِ الأقزبغ اٌّكبػع ثمكُ ئظاؼٖ اٌزّؽ٠غ

 اٌعوزٛؼاٖؼقبئً ثب١ٔب :

ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  الأد١ٍؿ٠ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ   اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 اٌؼؽث١ٗا

 َ اقُ اٌطبٌت

 أ.ظ/ٔؽ١ِٓ ِسّع ػ١ع     \ \  3108

 وبًِ أ.َ.ظ/فٛؾ٠ٗ فبؼٚق

Designing nursing students' 

evaluation tool for 

secondary technical nursing 

schools in Qalyoubiah 

branch for health insurance 

ؽلاثبٌّعاؼـ رظ١ُّ أظاٖ ٌزم١١ُ 

اٌثب٠ٛٔٗ اٌف١ٕٗ ٌٍزّؽ٠غ ثفؽع 

اٌم١ٍٛث١ٗ ٌٍزأ١ِٓ اٌظسٟ رظ١ُّ 

أظاٖ ٌزم١١ُ ؽلاثبٌّعاؼـ اٌثب٠ٛٔٗ 

اٌف١ٕٗ ٌٍزّؽ٠غ ثفؽع اٌم١ٍٛث١ٗ 

 ٌٍزأ١ِٓ اٌظسٟ

طفبء ػجع 

 اٌّسكٓ اقّبػ١ً 
 

1- 

 أ.ظ/ قب١ِٗ ِسّع أظَ      \ \   3102

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق وبًِ

Effect of educational 

program about patient 

hazards management on 

patient’s knowledge and 

practice at dialysis unit. 

رأث١ؽ ثؽٔبِح رؼ١ٍّٟ لاظاؼٖ  

ِطبؽؽ  اٌّؽػٟ ػٍٟ ِؼٍِٛبد 

ِّٚبقبد اٌّؽػٟ ثٛزعٖ 

 اٌغك١ً اٌىٍٛٞ اٌظٕبػٟ

 

 

 

 

١ِؽفذ زك١ٓ 

 ا١ِٓ

-3 
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ربؼ٠ص 

 إٌّبلشٗ 

خاقّبٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ اٌّشؽفْٛ  ربؼ٠ص اٌزكد١ً   َ اقُ اٌطبٌت اقُ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ 

3102 

 

 

 أ.ظ/ ٔؽ١ِٓ ِسّع ػ١ع     \ \  

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق وبًِ

The effect of training  

program about motivation 

on head nurses performance 

at benha university hospital  

رأث١ؽ ثؽٔبِح رؼ١ٍّٟ ػٓ اٌزسف١ؿ 

 ٌؽؤقبء اٌزّؽ٠غ ػٍٟ أظائٙٓ 

ٕ٘بء ق١ّؽ ػجع 

 اٌؼؿ٠ؿ

 - 

 أ.ظ/ ٔؽ١ِٓ ِسّع ػ١ع 3102\ \   ---

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚلىبًِ

Educational program  for 

improving professional self-

perception at  Benha 

&shubra technical health 

institute 

ثؽٔبِح رؼ١ٍّٟ ٌؽػب٠ٗ ؽلاة 

اٌزّؽ٠غ ٌزسك١ٓ اظؼاوُٙ اٌػارٟ 

اٌفٕٟ اٌظسٟ بٌّؼٙعإٌّٟٙ ث

 ثجٕٙب ٚشجؽا

 -  ِؽٖٚ ؾوؽ٠ب ا١ِٓ

 ػ١عأ.ظ/ ٔؽ١ِٓ ِسّع  3108\ /   3131

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق وبًِ 

أ.َ.ظ/قٍٛٞ ئثؽا١ُ٘ 

 ِسّٛظ 

The effect of shift reporting 

training using the (SBAR) 

for nursing personal on 

continuity of care at Benha 

university hospital. 

بقزطعاَ قجبؼ ثثؽ رعؼ٠ت أ

ٌزمبؼ٠ؽ إٌٛثزد١ٗ لافؽاظ 

اٌزّؽ٠غ ػٍٟ اقزّؽاؼ٠ٗ 

 اٌؽػب٠ٗ

 

ِبخعٖ ؼِؼبْ 

 ػجع اٌس١ّع

 - 

 أ.ظ/ ؼثبة ِسّٛظ زكٓ     \ \   ---------

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق وبًِ 

Improving nurses 

performance regarding 

medication administration 

using PDCA cycle 

تحسين أداء  التمريض تجاه 
اعطاء العلاج باستخدام دوره 

 بيدكا
 
 
 

 -  ٠ّٕٟ اٌّزٌٟٛ
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ربؼ٠ص 

 إٌّبلشٗ

خاقّبٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً   اقُ اٌطبٌت اقُ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ 

 أ.ظ/ ؼثبة ِسّٛظ زكٓ     \ \   ------

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق وبًِ

Designing andimplementing 

civility behaviors 

instructional guideline for 

newly nursing students and 

its effect on their 

professional value 

رظ١ُّ ٚرطج١ك اؼشبظاد 

رٛخ١ٙ١ٗ ػٓ قٍٛن 

اٌزسؼؽٌطٍجٗ اٌزّؽ٠غ 

 ٌدعظٚرأث١ؽ٘بػٍٟ ل١ُّٙ ا١ٌّٕٙٗ

ٚلاءاٌج١ِٟٛ 

 أزّع 

 - 

----  

  \ \     

 أ.ظ/ ٔؽ١ِٓ ِسّعػ١ع

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق وبًِ

The effect of managerial 

innovation training program 

for head nurses on 

professional competency 

رأث١ؽ ثؽٔبِح رعؼ٠جٟ ػٓ الاثزىبؼ 

الاظاؼٞ ٌؽئ١كبد اٌٛزعاد ػٍٟ 

 اٌىفبءٖ ا١ٌّٕٙٗ

 -  فبؽّٗ فإاظ اٌك١ع

 أ.ظ/ خ١ٙبْ ِسّع أزّع     \ \   -------

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق وبًِ

Effect of intellectual capital 

and health crisis 

management for nursing 

management  staff 

رأث١ؽثؽٔبِح رعؼ٠ت ػٓ الأقب١ٌت 

اٌفىؽ٠ٗ ٚئظاؼٖ الأؾِبد ػٍٟ 

 ١٘ئٗ اٌزّؽ٠غ 

 -  قؼبظاٌك١ع٠ٛٔف
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 كليه معتمده
 

12 
 

 

قٍٛٞ ئثؽا١ُ٘ ِسّٛظ/ث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼٖ  

 اٌّكبػع ثمكُ ئظاؼٖ اٌزّؽ٠غالأقزبغ 

 اٌّبخكز١ؽؼقبئً أٚلا:

ربؼ٠ص  ربؼ٠ص إٌّبلشٗ

 اٌزكد١ً

اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ  اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

3106 

أ.َ.ظ/ِٕٟ ِظطفٟ      \ \  

 شبغٌٟ

ظ/قٍٛٞ اثؽا١ُ٘  

 ِسّٛظ

Nursesperception toward work load and 

its effect on nurses errors at benha 

university hospital 

اٌزّؽ٠غ ردبٖ أػجبء ئظؼان 

اٌؼًّ اٌزّؽ٠ؼٟ ٚرأث١ؽٖ 

ػٍٟ أضطبئُٙ  ِكزشفٟ ثٕٙب 

 اٌدبِؼٟ

ٕ٘بء ق١ّؽ 

 ػجع اٌؼؿ٠ؿ

0.  

     

 أ.ظ/ئ٠ّبْ اٌج١طبؼ     \ \  

 أ.َ.ظ/ٔؽ١ِٓ ِسّع ػ١ع

 ظ/ق٠ٍٛبثؽا١ُ٘ ِسّٛظ

Assessment of decision making ability 

and its  relation to their job satisfaction 

at benha university hospital 

رم١١ُ اٌمعؼٖ ػٍٟ ارطبغ 

اٌمؽاؼ ث١ٓ ؼئ١كبد اٌزّؽ٠غ 

ٚػلالزٙب ثبٌؽػب اٌٛظ١فٟ 

 فٟ ِكزشفٟ ثٕٙب اٌدبِؼٟ

 ِٕٟ ِب٘ؽ

 ػجع اٌغفبؼ

3.  

     

 

 

 

 

  \ \     

أ.َ.ظ/ؼػب ػجع اٌفزبذ 

 أثٛ خبظ

ظ/قٍٛٞ اثؽا١ُ٘ ِسّٛظ 

أ.َ.ظ/ؼػب ػجع اٌفزبذ 

 أثٛ خبظ

 ظ/قٍٛٞ اثؽا١ُ٘ ِسّٛظ

Nurses personal perception toward 

authentic leadership and its relation to 

their intention for turnover 

ئظؼان ١٘ئٗ اٌزّؽ٠غ ردبٖ 

ظ١ٍٗ ٚػلالزٙب اٌم١بظٖ اٌ

 ًث١ٕزُٙ ٌزؽن اٌؼّ

 

 

اثؽا١ُ٘  أٛاؼ

 ػجع اٌؼؿ٠ؿ

 

2.  
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ربؼ٠ص  ربؼ٠ص إٌّبلشٗ

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

     

أ.ظ/ٔؽ١ِٓ ِسّع ػ١ع      \ \  

 ظ/قٍٛٞ ئثؽا١ُ٘ ِسّٛظ

Nursing perception toward quality of 

nursing care obstacles and its effect on 

their performance. 

اظؼان اٌزّؽ٠غ ٌٍزّى١ٓ 

ٚاٌكٍٛو١بد اٌزّى١ٕ١ٗ ٌٍمبئع 

 ٚػلالزٙب ثؽػبُ٘ اٌٛظ١فٟ

قؼبظ ػجع 

 اٌؼؿ٠ؿ ػٍٟ

2.  

3102 

 أ.ظ/ٔؽ١ِٓ ِسّع ػ١ع     \ \  

 ظ/قٍٛٞ اثؽا١ُ٘ ِسّٛظ

Relationship between nurses' 

organizational trust and their intention 

to continue work. 

اظؼان اٌزّؽ٠غ ٌّفَٙٛ اٌثمٗ 

ثبٌّٕظّٗ ٚػلالزٙب ث١ٕزُٙ فٟ 

 اٌجمبء ٌٍؼًّ

ِبخعٖ 

 اٌكجبػٟ ِسّع

2.  

3131 

 أ.َ.ظ/قّؽزكٕٟ     \2\2 

 ظ/قٍٛٞ اثؽا١ُ٘ ِسّٛظ

The effect of emotional intelligence and 

organizational climate on nurse 

satisfaction. 

اٌػوبء اٌؼبؽفٟ اٌؼلالٗ ث١ٓ 

ٌٍّؽػ١ٓ ٚإٌّبش اٌزٕظ١ّٟ 

 ٚاٌؽػب اٌٛظ١فٟ

اًِ طجسٟ 

 فزسٟ

6.  

3131 

 أ.ظ/ٔؽ١ِٓ ِسّع ػ١ع     \2\2 

 ظ/قٍٛٞ اثؽا١ُ٘ ِسّٛظ
Effect of leadership style and span of 

control on their performance 

أّٔبؽ اٌم١بظٖ ٌّشؽفبد 

اٌزّؽ٠غ ٚػلالزٙب ثٕطبق 

 الاشؽاف ٚأظائُٙ

اًِ شٛلٟ 

 خؽخف

2.  
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ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼٖ /قٍٛٞ ئثؽا١ُ٘ ِسّٛظث١بْ ثبلإشؽاف ػٍٟ   

 الأقزبغ اٌّكبػع ثمكُ ئظاؼٖ اٌزّؽ٠غ

 اٌعوزٛؼاٖؼقبئً ثب١ٔب :

خاقُ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً  َ اقُ اٌطبٌت اقُ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ 

 أ.ظ/ خ١ٙبْ ِسّع أزّع     \ \  

 أ.ظ/ قؼع ئثؽا١ُ٘

 ظ/قٍٛٞ اثؽا١ُ٘ ِسّٛظ

Developingnursing 

employement 

model  in intensive care units 

اٌزّؽ٠غ     ٌزٛظ١ف  رط٠ٛؽّٔٛغج

 فٟ ٚزعاد اٌؽػب٠ٗ اٌّؽوؿٖ

ٓ ٠ك١ٓٔٙب زك   - 

 أ.ظ/ زكبَ اٌع٠ٓ ػٍٟ     \03\3 

 أ.ظ/ خ١ٙبْ ِسّع أزّع

 ظ/قٍٛٞ اثؽا١ُ٘ ِسّٛظ

Enhancing knowledge and 

practice level of intern nurses 

in internal crisis management 

at  Benha and Beni Sueef  

Hospital 

 

 

 

 

 

 

 

ِّبؼقٗ رؼؿ٠ؿ ِكزٛٞ ِؼؽفٗ ٚ

ؽلاة اِز١بؾ اٌزّؽ٠غ فٟ اظاؼٖ 

اٌىٛاؼس اٌعاض١ٍٗ ثّكزشفٟ ثٕٙب 

 ٚثٕٟ ق٠ٛف

 

 

 

 

ِسّع  دلاءٔ

 اٌك١ع

 - 
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خاٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ ػٕٛاْ  اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ 

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 أ.ظ/ قسؽ زّعٞ 2   \  \  

 أ.ظ/ ِسّع غبُٔ

 ظ/قٍٛٞ اثؽا١ُ٘ ِسّٛظ

Implementing online             

Educational program about 

head nurse role for intern 

Nurses 

ٔف١ػ ثؽٔبِح رؼ١ٍّٟ لبئُ ػٍٟ 

الأزؽٔذ ػٓ ظٚؼ ؼئ١ف 

اٌزّؽ٠غ ٌطبٌجبد الاِز١بؾ 

 ثّكزشفٟ ثٕٙب اٌدبِؼٟ

ؾ٠ٕت اثؽا١ُ٘ 

 اقّبػ١ً

2- 

 أ.ظ/ ئ٠ّبْ اٌج١طبؼ 2   \ \36

أ.َ.ظ/ٔؽ١ِٓ ِسّع ػ١ع 

 ظ/قٍٛٞ ئثؽا١ُ٘ ِسّٛظ

Improvingnursingperformanc

e toward drug errors  in 

critical care unit At Benha 

University hospital 

رسك١ٓ اظاؼٖ اٌّّؽػبد 

ٌلاضطبء اٌعٚائ١ٗ فٟ ٚزعاد 

اٌؽػب٠ٗ اٌسؽخٗ ثّكزشفٟ ثٕٙب 

 اٌدبِؼٟ

 

ِٙب ِسّع اثٛ 

 اٌفزٛذ

 

2- 

 أَ.ظ/وؽ٠ّٗ ِسّع أزّعٜ     \  \  

 أَ.ظ/قٍٛٞ ئثؽا١ُ٘ ِسّٛظ

Enhancement head nurses 

team work program and its 

effect on staff nurse 

perception regarding factors 

affecting   turn over in critical 

care unit. 

رسك١ٓ ثؽٔبِح اٌؼًّ اٌدبِؼٟ 

ٌّشؽفبد اٌزّؽ٠غ ٚرأث١ؽٖ ػٍٟ 

ئظؼان اٌّّؽػبد ٌٍؼٛاًِ 

اٌّإثؽٖ ٌزؽن اٌؼًّ ثٛزعاد 

 اٌؽػب٠ٗ اٌسؽخٗ

 

 

 

 

 

٠كؽ٠ٗ ق١ّؽ 

 ِدعٞ

 - 
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اٌزكد١ًربؼ٠ص  خاٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ ػٕٛاْ اٌّشؽفْٛ  اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ 

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 أ.ظ/ ق١ٙؽ ِسّع زكٕٟ 2   \2\0 

 أَ.ظ/قّبذ ف١ظً فطؽٞ

 أَ.ظ/قٍٛٞ ئثؽا١ُ٘ ِسّٛظ

Enhancing cases reports for  

intern nurses by using 

assessment feedback and its 

effect on their empowerment 

rate 

رؼؿ٠ؿ رمبؼ٠ؽ الازٛاي ٌعٞ اِز١بؾ 

اٌزّؽ٠غ ثبقزطعاَ اٌزغػ٠ٗ 

اٌّؽخؼ١ٗ اٌزم١ّ١ٗ ٚرأث١ؽٖ ػٍٟ 

 ِؼعلاد رّى١ُٕٙ

 

ِظطفٟ ِسّٛظ 

 ػجع اٌظبظق
 - 

 أ.ظ/خ١ٙبْ ِسّع أزّع     \ \  

 أَ.ظ/قٍٛٞ ئثؽا١ُ٘ ِسّٛظ

Enhancing intern nurses 

about electronic nursing 

documentation program 

for  and its effect on  

documented nursing care 

رؼؿ٠ؿ ؽلاة الاِز١بؾ ػٍٝ ثؽٔبِح 

اٌزٛث١ك اٌزّؽ٠ؼٟ الاٌىزؽٚٔٝ 

ٚأثؽٖ ػٍٝ اٌؽػب٠خ اٌزّؽ٠ؼ١خ 

 ٗاٌّٛثم

 -  غبظح ؾوٝ ثؽوبد

 ِسّع ػ١عأ.ظ/ ٔؽ١ِٓ  3108\ /  

 أ.َ.ظ/فٛؾ٠ٗ فبؼٚق وبًِ 

 أ.َ.ظ/قٍٛٞ ئثؽا١ُ٘ ِسّٛظ 

The effect of shift reporting 

training using the (SBAR) for 

nursing personal on 

continuity of care at Benha 

university hospital. 

  

بقزطعاَ قجبؼ ثثؽ رعؼ٠ت أ

اظ ٌزمبؼ٠ؽ إٌٛثزد١ٗ لافؽ

اقزّؽاؼ٠ٗ اٌزّؽ٠غ ػٍٟ 

 خاٌؽػب٠

ِبخعٖ ؼِؼبْ 

  ػجع اٌس١ّع

 - 

 أ.ظ/قسؽ زّعٞ     \ \  

 أَ.ظ/قٍٛٞ ئثؽا١ُ٘ ِسّٛظ

Effect of cooperative learning 

program on intern nurses 

decision making skills 

أثبث١ؽ  ثؽٔبِح ػٓ اٌزؼٍُ 

اٌزؼبٟٚٔ  ػٍٟ ِٙبؼاد ارطبغ 

 اٌمؽاؼ ٌطلاة الاِز١بؾ

 قٙبَ ِؽؾٚق

 ػبِؽ
-2 
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 ث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼٖ/ ؼزبة ِسّع ؼشبظ

 الأقزبغ اٌّكبػع ثمكُ ئظاؼٖ اٌزّؽ٠غ

 أٚلأ:ؼقبئً اٌّبخكز١ؽ

ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 قسؽ زّعٞ \أ.ظ     \ \   3106

 ؼزبة ِسّع ؼشبظ\ظ

Hazards facing nursing personnel 

indialysis unit at benha university and 

teaching hospitals. 

ِطبؽؽ اٌؼًّ اٌزٝ رٛاخٗ 

افؽاظ اٌزّؽ٠غ فٝ ٚزعاد 

اٌغك١ً اٌىٍٜٛ ثبٌّكزشفٝ 

 اٌدبِؼٝ ٚاٌزؼ١ٍّٝ ثجٕٙب

 

 

ِؽ٠ُ ػجع 

 ػج١عاٌّد١ع 

 

 - 

 ٔؽ١ِٓ ِسّع ػ١ع \أ.ظ     \ \   3106

 ؼزبة ِسّع ؼشبظ\ظ

 

 

Organizational culture as perceived by 

nursing personnel  at benha and shebin el 

kom university 

اٌثمبفخ اٌزٕظ١ّ١خ ِٓ 

ِٕظٛؼ أفؽاظ اٌزّؽ٠غ 

ثّكزشف١بد ثٕٙب ٚشج١ٓ 

 اٌىَٛ اٌدبِؼ١خ

 

ا١ِؽٖ ِسّع 

 إٌّؼُػجع 

 - 

3106  

  \ \     

قّبذ ف١ظً  \أ.ظ

 فطؽٞ

 ؼزبة ِسّع ؼشبظ\ظ

 

The relation between organizational 

climate and nurses outcome at benha 

university hospital 

اٌؼلالٗ ث١ٓ إٌّبش 

اٌزٕظ١ّٟ ٚٔزبئح ػًّ 

اٌّّؽػبد فٟ    

 ِكززشفٟ ثٕٙب اٌدبِؼٟ

ِؽٖٚ ػجع الله 

 ثك١ٟٛٔ

 - 
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ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

3106  

  \ \     

ٔؽ١ِٓ  \أ.َ.ظ

 ِسّعػ١ع

 ؼزبة ِسّع ؼشبظ\ظ

 

The image of nursing as professional 

among under graduated students 

أطجبػظٛؼٖ اٌزّؽ٠غ 

وّٕٙٗ ث١ٓ ؽٍجٗ و١ٍٗ 

 اٌزّؽ٠غ خبِؼٗ ثٕٙب

 

ظػبء ػجع 

 إٌّؼُ ِسّع

 

 - 

ٔؽ١ِٓ ِسّع  \أ.َ..ظ     \ \   3102

 ػ١ع

 ؼزبة ِسّع ؼشبظ\ظ

Assessing of knowledge and perception of 

nursing personnel and students to 

Competency accompaniment in clinical 

setting. 

ٚاظؼان افؽاظ رم١١ُ ِؼؽفٗ 

ٚؽلاة اٌزّؽ٠غ وّٕٙٗ 

ث١ٓ ؽٍجٗ و١ٍٗ اٌزّؽ٠غ 

 خبِؼٗ ثٕٙب

أقّبءٌطفٟ 

 اثؽا١ُ٘

 - 

 ٔؽ١ِٓ ِسّع ػ١ع \أ.ظ           3108

 ؼزبة ِسّع ؼشبظ\ظ

 

Awareness and compliance about 

professional ethics as perceived by 

nursing personnel and patients. 

 

 

 

 

 

ٚالاٌزؿاَ ثأظاة اٌٛػٟ 

إٌّٙٗ ِٓ ٚخٙٗ ٔظؽ 

 افؽاظ اٌزّؽ٠غ ٚاٌّؽػٟ

 

 

 

اِبٟٔ ثىؽٞ 

 ػجع اٌّٛخٛظ

 - 
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ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 ٔؽ١ِٓ ِسّع ػ١ع \أ.ظ           3108

 ؼزبة ِسّع ؼشبظ\ظ

 

Nursing personnel perception toward 

shared governance and its relation to 

empowerment 

 

اظؼان افؽاظ اٌزّؽ٠غ ردبٖ 

اٌكٍطٗ اٌّشزؽوٗ 

ٚػلالزٙب ثبٌزّى١ٓ 

 اٌٛظ١فٟ

قٙبَ ِسّع 

 اٌشبي

 

2- 

 ٔؽ١ِٓ ِسّع ػ١ع \أ.ظ     \ \   3102

 ؼزبة ِسّع ؼشبظ\ظ

 

Nursing personnel perception toward 

organizational silence and its relation to 

cynicism intention to leave work . 

ئظؼان افؽاظ اٌزّؽ٠غ ردبٖ 

اٌظّذ اٌّإقكٟ 

 ٚػلالزٗ ث١ٕزُٙ ٌزؽن اٌؼًّ

ؼزبة ؼػب 

 قؼع

 

 

8- 

3102   \ \     

 

 

خ١ٙبْ ِسّع  \أ.َ.ظ

 ػجع اٌس١ّع

 ؼزبة ِسّع ؼشبظ\ظ

The effect of head nurses spiritual 

leadership on nurses' empowerment and 

time wasting at Benha University 

hospital. 

ِٕظٛؼ اٌم١بظٖ اٌؽٚز١ٗ 

ث١ٓ ؼؤقبء اٌزّؽ٠غ 

ٚػلالزٙب ثبٌزّى١ٓ 

 اٌٛظ١فٟ ٌٍّّؽػ١ٓ

ضؼؽٖ 

 اٌعقٛلٟ أزّع

2- 

أ.َ.ظ/طفبء  ِسّع      \ \   3102

 اٌعِؽظال

 ظ/ؼزبة ِسّع ؼشبظ

 

 

Clinical rotations and role Vagueness 

among intern nursing and its effect to 

their self-confidence. 

 

 

إٌّبٚثبد الاو١ٍٕى١ٗ 

ٚغّٛع اٌعٚؼ ث١ٓ ؽلاة 

الاِز١بؾ ٚرأث١ؽٖ ػٍٟ 

 ثمزُٙ ثأٔفكُٙ

 

 

 

 

ؼزبة ِسّع 

 ؽٗ

 

 

 

 

-01 
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ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ثبٌٍغٗ الأد١ٍؿ٠ٗ ػٕٛاْ اٌؽقبٌٗ اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

أ.َ.ظ/طفبء  ِسّع      \ \   3102

 اٌعِؽظال

 ظ/ؼزبة ِسّع ؼشبظ

Head nurses recognition and its effect on 

nursing care activities among staff 

nurses. 

ئظؼان افؽاظ اٌزّؽ٠غ ردبٖ 

أّٔبؽ اٌزمع٠ؽ  ٚرأث١ؽٖ 

 ػٍٟ أظاء اٌّّؽػ١ٓ

رٙبٟٔ ِسّع 

 أقبِٗ

  - 

------- 3131/3/

02 

.َ.ظ/ ؼزبة ِسّع أ

 ؼشبظ

 ظ/ ٘عٞ ػجعالله طبٌر

Caring behaviors of clinical instructors 

and clinical practical setting as perceived 

by nursing students and its relation to 

their self confidence 

اٌؽػب٠خ اٌّمعِخ قٍٛو١بد 

ِٓ ِعؼثٟ اٌؼٍّٟ ٚاِبوٓ 

اٌزعؼ٠ت اٌؼٍّٟ وّب ٠عؼوٙب 

ؽلاة اٌزّؽ٠غ ٚػلالزٙب 

 ثبٌثمخ ثبٌٕفف

اقّبء ٠ٛقف 

 ِسّعٞ

03- 
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 ث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼٖ/ ؼزبة ِسّع ؼشبظ

 الأقزبغ اٌّكبػع ثمكُ ئظاؼٖ اٌزّؽ٠غ

 اٌعوزٛؼاٖ ثب١ٔب:ؼقبئً

ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 ٔؽ١ِٓ ِسّع ػ١ع \أ.ظ               

 ؼزبة ِسّع ؼشبظ \ظ

Enhancement of nurses 

toward internal marketing  

and its effectpatient outcome 

at  benha university hospital 

رؼؿ٠ؿ اٌّّؽػبد ردبٖ 

اٌزك٠ٛك اٌعاضٍٟ ٚرأث١ؽٖ ػٍٟ 

ٔزبئح اٌّؽػٟ ثّكزشفٟ ثٕٙب 

 اٌدبِؼٟ

أ١ِؽح ِسّع 

ػجع إٌّؼُ 

 ِسّع

 - 

 خ١ٙبْ ِسّع أزّع\أ.ظ           ---

 ؼزبة ِسّع ؼشبظ \ظ

 

 

 

 

 

 

 

 

 

Organizational justice and 

culture and its effect on 

nursingpersonnelcompetency 

at Benha University Hospital 

 بفٗاٌؼعاٌخ ٚاٌثم

اٌزٕظ١ّ١خٚربث١ؽّ٘ب ػٍٝ وفبءح 

افؽاظ  اٌزّؽ٠غ ثّكزشفٝ ثٕٙب 

 ٟاٌدبِؼ

 

 

 

٘جٗ ِسّع 

 اٌسجشٟ

 

 - 
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قٕٗ 

اٌسظٛي 

 ػ١ٍٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

طفبء ِسّع \أ.َ.ظ           3131

 ػجبٌؽزّٓ

 ظ/ؼزبة ؼشبظ

Effect of program of cultural 

variation on quality of care at 

benha university hospital. 

 

رؼؿ٠ؿ اٌزسف١ؿ فٟ ِىبْ اٌؼًّ 

ٌٍّّؽػبد ٚرأث١ؽٖ ػٍٟ 

اٌّإقكٗ  ثّكزشفٟ ثٕٙب 

 اٌدبِؼٟ

ؼشب ِظطفٟ 

 ِبؾْ ػٍٟ

2- 

 ٔؽ١ِٓ ِسّع ػ١ع \أ.ظ           3131

 ؼزبة ِسّع ؼشبظ \ظ

Study the effect of nurses 

cultural diversity adaption on 

quality of patient care a 

benha university hospital. 

رأث١ؽ ثؽٔبِح اٌزى١ف ِغ اٌزٕٛع 

اٌثمبفٟ ٌٍّّؽػبد ػٍٟ خٛظٖ 

ؼػب٠ٗ اٌّؽػٟ  ثّكزشفٟ 

 اٌدبِؼٟ ثٕٙب

٘بٌٗ أثٛ 

 شؼ١شغ فبؼـ

2- 

 خ١ٙبْ ِسّع أزّع\أ.ظ     \ \   -----

 ؼزبة ِسّع ؼشبظ\أ.َ.ظ

Enhancing knowledge and 

practice for nurses regard to 

oncology centers at Nasser 

institute hospitals 

رؼؿ٠ؿ ِؼؽفٗ ِّٚبؼقبد 

رّؽ٠غ ٚزعاد الأٚؼاَ فٟ 

 ِكزشفٟ ِؼٙع ٔبطؽ

ػجع  طجبذ

 اٌفزبذ

2- 

 ؼثبة ِسّع زكٓ\أ.ظ     \ \   -----

 ؼزبة ِسّع ؼشبظ\أ.َ.ظ

Effect of triage training on 

nurses decision making skills 

رأث١ؽ ثؽٔبِح رعؼ٠جٟ ػٍٟ 

 ِٙبؼاد ارطبغ اٌمؽاؼٌٍّّؽػبد

 

 

 

 

 

 

ِٕٟ ِظطفٟ 

 ػٍٟ

6- 
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اٌطبص ثبٌعوزٛؼٖ/ ئثزكبَ قؼ١ع أزّعث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ   

 الأقزبغ اٌّكبػع ثمكُ ئظاؼٖ اٌزّؽ٠غ

 أٚلأ:ؼقبئً اٌّبخكز١ؽ

ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  اٌّشؽفْٛ

 الأد١ٍؿ٠ٗ

 َ اقُ اٌطبٌت اٌؼؽث١ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ 

 أ.َ.ظ/ ق١ٙؽ ِجؽٚن ِسّع     \ \   3102

 قؼ١ع أزّعأ.َ.ظ/ ئثزكبَ 

 

 

Perception of 

nursing students 

and their assistance 

toward  clinical 

learning 

experiences 

At technical 

nursing schools. 

 

 

ئظؼان ؽلاة اٌزّؽ٠غ ِٚؼب١ُٔٚٙ 

ردبٖ ضجؽاد اٌزؼ١ٍُ الاو١ٍٕىٟ فٟ 

 اٌّعاؼـ اٌثب٠ٛٔٗ اٌف١ٕٗ ٌٍزّؽ٠غ

 

 قبٌٟ فٛؾٞ اثؽا١ُ٘

 

0- 

 أ.َ.ظ/ ق١ٙؽ ِجؽٚن ِسّع     \ \   3131

 أ.َ.ظ/ ئثزكبَ قؼ١ع أزّع

 

اٌؼلالٗ ث١ٓ اٌّكبئٗ فٟ 

اٌؼًّ ٚاٌؽػب٠ٗ اٌزّؽ٠ؼ١ٗ 

 اٌّفمٛظٖ ث١ٓ اٌّّؽػ١ٓ

 

 

 

 

The relation between 

accountability at work  

and missed nursing care 

among staff nurses 

 

 ِٕٟ ػٍٟ ِأِْٛ

 

3- 
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ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

 ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ اٌّشؽفْٛ

 الأد١ٍؿ٠ٗ 

 

 

 

 َ اقُ اٌطبٌت اٌؼؽث١ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ

 أ.َ.ظ/ ق١ٙؽ ِجؽٚن ِسّع     \ \   3131

 أ.َ.ظ/ ئثزكبَ قؼ١ع أزّع

 

Staff nurses 

perception toward 

professional 

identity and its 

effect on quality of 

nursing care 

 

ئظؼان اٌّّؽػ١ٓ ردبٖ ا٠ٌٛٙٗ 

ا١ٌّٕٙٗ ٚرأث١ؽ٘ب ػٍٟ خٛظٖ اٌؽػب٠ٗ 

 اٌزّؽ٠ؼ١ٗ

 

 ٔٙب ِّعٚذ

 

2- 

 أ.َ.ظ/قٕبء ِظطفٟ قؼفبْ     \ \   3131

 أ.َ.ظ/ ئثزكبَ قؼ١ع أزّع

 

The relationship 

between head 

nurses authority 

and shared 

decision making 

among staff nurses 

 

 

 

اٌؼلالٗ ث١ٓ قٍطٗ ِع٠ؽ٠ٓ اٌطؾ الأٚي 

 ِٚشبؼوٗ اٌّّؽػ١ٓ فٟ طٕغ اٌمؽاؼ

 

 

 

 

 

 

 

 

 

 -2 ِطزبؼ الأؽؽل ٘جٗ
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ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  اٌّشؽفْٛ

 الأد١ٍؿ٠ٗ

 َ اقُ اٌطبٌت اٌؼؽث١ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ 

 أ.ظ/ ٔؽ١ِٓ ِسّع ػ١ع     \ \   3131

 ئثزكبَ قؼ١ع أزّعأ.َ.ظ/ 

 

Job analysis of 

head nurses role in 

benha and 

shebinelkom 

university hospitals 

 

اٌزس١ًٍ اٌٛظ١فٟ ٌعٚؼ ؼئ١كٗ 

 اٌزّؽ٠غ

 فٟ ِكزشفٟ ثٕٙب ٚإٌّٛف١ٗ اٌدبِؼٟ

ؾ٠ٕت زكٓ ػجع 

 اٌّمظٛظ

2- 

أ.َ.ظ/ قٕبء ِظطفٟ  \ \  3108 3131

 قؼفبْ

 أ.َ.ظ/ ئثزكبَ قؼ١ع أزّع

 

Nurses' application 

of patient safety 

goals in accredited 

and non-accredited 

hospital 

 

رطج١ك اٌّّؽػ١ٓ لأ٘عاف قلاِٗ 

اٌّؽػٟ اٌع١ٌٚٗ فٟ اٌّكزشف١بد 

 اٌّؼزّعٖ ٚغ١ؽ اٌّؼزّعٖ

 ػط١خأ١ِؽ خّبي 

 

 

 

 

 

6- 

 أ.ظ/ ٔؽ١ِٓ ِسّع ػ١ع     \ \   3131

 أ.َ.ظ/ ئثزكبَ قؼ١ع أزّع

 

. Nursing student 

perception toward 

teacher student 

relationship and its 

 effect 

on academic 

satisfaction 

 

اٌؼلالٗ ث١ٓ اٌطبٌت ٚاٌّعؼـ 

ٚرأث١ؽ٘ب ػٍٟ اٌؽػب الأوبظ٠ّٟ وّب 

 ٠عؼوٙب ؽلاة اٌزّؽ٠غ

 

 

 

 

 

 

 -2 شؼجبْ ازّع ٘جٗ
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ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  اٌّشؽفْٛ

 الأد١ٍؿ٠ٗ

 َ اقُ اٌطبٌت اٌؼؽث١ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ 

أ.َ.ظ/طفبء ِسّع      \ \   3131

 اٌعِؽظال

 أ.َ.ظ/ ئثزكبَ قؼ١ع أزّع

 

 

Relation between 

nursing students' 

motivation and 

engagement as 

perceived by 

faculty members 

and nursing 

students. 

اٌؼلالٗ ث١ٓ رسف١ؿ ؽلاة اٌزّؽ٠غ  

ِٚشبؼوزُٙ ِٓ ضلاي ٚخٙٗ ٔظؽ 

أػؼبء١٘ئٗ اٌزعؼ٠ف ٚؽلاة 

 اٌزّؽ٠غ

 

 -8 ٘ع٠ؽ شٍجٟ

أ.َ.ظ/طفبء ِسّع      \ \   ----

 اٌعِؽظال

 أ.َ.ظ/ ئثزكبَ قؼ١ع أزّع

 

Competency 

assessment for 

head nurses in 

different work 

environment in 

selected university 

and private 

hospital 

 رم١١ُ اٌىفبءٖ ٌؽئ١كبد اٌزّؽ٠غ فٟ

ث١ئبد ػًّ ِطزٍفٗ فٟ اٌّكزشف١بد 

 ٚاٌدبِؼبد اٌّطزبؼٖ

 

 

 

 -2 ؾ٠ٕت ؼاشع
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 ث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼٖ/ ئثزكبَ قؼ١ع أزّع

 الأقزبغ اٌّكبػع ثمكُ ئظاؼٖ اٌزّؽ٠غ

 اٌعوزٛؼاٖثب١ٔب :ؼقبئً 

قٕخ اٌسظٛي 

 ػ١ٍٙب

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  لإٔد١ٍؿ٠ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ ا اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 اٌؼؽث١ٗ 

 َ اقُ اٌطبٌت

 خ١ٙبْ ِسّع أزّع\أ.ظ     \ \       

 ئثزكبَ قؼ١ع \أ.َ.ظ

Enhancing Managerial 

skills of  internship 

students by using 

problem based learning 

strategies 

 

 

 

 

 

 

رؼؿ٠ؿ اٌّٙبؼاد الإظاؼ٠ٗ 

ٌلاِز١بؾ ثبقزطعاَ 

د١ٗ اٌزؼ١ٍُ اٌمبئُ اقزؽار

 ػٍٟ اٌّشىٍٗ

اقّبء ضبٌع ػجع 

 اٌؼؿ٠ؿ

0- 
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قٕخ اٌسظٛي 

 ػ١ٍٙب

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  الأد١ٍؿ٠ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 اٌؼؽث١ٗ 

 َ اٌطبٌتاقُ 

 .ظ/ٔؽ١ِٓ ِسّع ػ١عأ     \ \   --------

 أ.َ.ظ/ أثزكبَ قؼ١ع ازّع

The effect of self 

mangememtintervention 

on critical thinking 

among nurses at benha 

university hospital 

رأث١ؽ رعضً الاظاؼٖ اٌػار١ٗ 

ػٍٟ اٌزفى١ؽ إٌبلع ث١ٓ 

ِّؽػبد ِكزشفٟ ثٕٙب 

 اٌدبِؼٟ

 -3 ٘بخؽ فبؼٚق وبًِ

------   \ \      

 أ.ظ/ٔؽ١ِٓ ِسّع ػ١ع

 َ.ظ/ أثزكبَ قؼ١ع ازّعأ.

 

 

Developing strategies for 

overcoming proplemes 

through hospital 

working system 

رط٠ٛؽ اقزؽارد١ٗ اٌزغٍت 

ػٍٟ اٌّشبوً اٌزٟ رٛاخٗ 

اٌزّؽ٠غ ضلاي ٔظبَ اٌؼًّ 

 ثبٌّكزشفٟ

 

ػجع ِظطفٟ ػبثع 

 اٌد١ع

 - 

أ.َ.ظ/ ؼػب ػجعاٌفزبذ      \ \   -------

 اثٛخبظ

 أ.َ.ظ/ أثزكبَ قؼ١ع ازّع

Effect of empowerment 

educational program for 

head nurses on job 

satisfaction among staff 

nurses 

ربث١ؽ ثؽٔبِح رؼ١ٍّٟ ػٓ 

اٌزّى١ٓ ٌؽؤقبء اٌزّؽ٠غ 

ػٍٟ اٌؽػب اٌٛظ١فٟ ث١ٓ 

 اٌّّؽػ١ٓ

ٚفبء ػجعاٌس١ٍُ 

 ِظطفٟ

2. 
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٠ٛ٘عا زكٓ اٌك١ع/ٖؼث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛ  

 الأقزبغ اٌّكبػع ثمكُ ئظاؼٖ اٌزّؽ٠غ

 اٌّبخكز١ؽؼقبئً أٚلا:

ثبٌٍغٗ ػٕٛاْ اٌؽقبٌٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً ربؼ٠ص إٌّبلشٗ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 

      

  \  \     

 أ.ظ/ خ١ٙبْ ِسّع أزّع

 ظ/ ٠ٛ٘عا زكٓ اٌك١ع

Assessment of violence in work place 

toward teaching staff at benha 

university hospital 

 

 

رم١١ُ اٌؼٕف  فٟ ِىبْ 

اٌؼًّ ردبٖ اػؼبء ١٘ئٗ 

اٌزعؼ٠ف فٟ ِكزشفٟ ثٕٙب 

 اٌدبِؼٟ

ِسّع  ش١ّبء

 ػؽثٟ

1 

أ.ظ/ أقبِٗ ِسّع      \  \   3102

 زدبؾٞ

 أ.ظ/ ٔؽ١ِٓ ِسّع ػ١ع

 ظ/ ٠ٛ٘عا زكٓ اٌك١ع

Effect of leadership styles on  nurses 

performance in operating room at 

benha university hospital 

 

رأث١ؽ أّبؽ اٌم١بظٖ ػٍٟ 

اظاء اٌّّؽػبد ظاضً 

غؽفٗ اٌؼ١ٍّبد فٟ 

 ؼٟثٕٙب اٌدبِ ِكزشفٟ

 

 

٠كؽ٠ٗ ق١ّؽ 

 ِسّعٞ

 - 
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ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً ربؼ٠ص إٌّبلشٗ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 

 أ.ظ/ ٔؽ١ِٓ ِسّع ػ١ع     \  \   3102

 ظ/ ٠ٛ٘عا زكٓ اٌك١ع

The relationship between nurses 

organizational commitment ,their 

performance and its effect on patient 

at benha university hospital 

الاٌزؿاَ  ٓاٌؼلالٗ ث١

اٌّإقكٟ ٌٍّّؽػبد 

ٚاظائٙٓ ٚرأث١ؽٖ ػٍٟ أظاء 

اٌّؽ٠غ فٟ ِكزشفٟ ثٕٙب 

 اٌدبِؼٟ

 

 -  ٔبئٍٗ أزّع اٌك١ع

 أ.ظ/ ٔؽ١ِٓ ِسّع ػ١ع     \  \   3102

 ظ/ ٠ٛ٘عا زكٓ اٌك١ع

Nursing personnel knowledge and 

performance toward emergency 

function and its effect on 

patientsatisfaction  at benha 

university hospital 

ِؼٍِٛبد ٚاظاء اٌزّؽ٠غ 

ردبٖ ٚظ١فٗ اٌطٛاؼب 

ٚاثؽٖ ػٍٟ ؼػب اٌّؽ٠غ 

 ٟفٟ ِكزشفٟ ثٕٙب اٌدبِؼ

ِؽٖٚ قؼ١ع 

 فزسٟ

 

 

 

 

 - 

أ.َ.ظ/ قّبذ ف١ظً      \ \   3102

 فطؽٞ

 ظ/ ٠ٛ٘عا زكٓ اٌك١ع

The relation between self-

actualization and problem solving 

abilities at Benha and Beni sueef 

Technical  Nursing Institute 

اٌؼلالٗ ث١ٓ رمع٠ؽ اٌػاد 

ٚلعؼاد اٌطلاة ػٍٟ زً 

فٕٟ اٌّشىلاد ثبٌّؼٙع اٌ

ثٕٙب  ٌٍزّؽ٠غ خبِؼزٟ

 ٠فٚثٕٟ قٛ

زٍّٟ  اقّبء

 اٌك١ع

2. 

 أ.ظ/ؼثبة ِسّٛظ زكٓ     \ \       

 ظ/٠ٛ٘عا زكٓ اٌك١ع

The relation between emotional 

intelligence and conflict management 

strategies among staff nurses 

اٌؼلالٗ ث١ٓ اٌػوبء 

اٌٛخعأٟ ٚاقزؽارد١بد 

اظاؼٖ اٌظؽاع ث١ٓ 

 اٌّّؽػبد

طجبذ ِسّع 

 ػٛاظ

6. 
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ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً ربؼ٠ص إٌّبلشٗ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

أ.َ ظ/ّ٘ذ ػجع اٌؼظ١ُ      \ \       

 ِسّع

 ظ/٠ٛ٘عا زكٓ اٌك١ع

Critical thinking dispositions and 

caring behaviors among nurses and 

it's relation to patient satisfaction 

الاقزؼعاظاد ٌٍزفى١ؽ إٌبلع 

ٚقٍٛو١بد اٌؽػب٠ٗ ث١ٓ 

اٌزّؽ٠غ ٚػلالزُٙ ثؽػب 

 اٌّؽػٟ

قّؽ شٛلٟ 

 ٔٛؼاٌع٠ٓ

 

 

 

2. 

      

  \ \     

 قّؽ زكٕٟ أزّع.َ ظ/أ

 ظ/٠ٛ٘عا زكٓ اٌك١ع

Nurses and intern nurses perception 

toward role conflict and ambiguity 

and its relation to work value. 

اظؼان اٌّّؽػ١ٓ ٚاِز١بؾ 

اٌزّؽ٠غ ردبٖ اٌزؼبؼة 

ٚاٌغّٛع فٟ ظٚؼُ٘ 

 ٚػلالزٗ

 ثم١ُ اٌؼًّ

ؼػب اقّبػ١ً 

 ػٕزؽ

 

 

8. 

     

 
 
 
 
 
 
 
 
 
 
 
 
 
 

  \ \     

 

 

 

 

 

أ.َ ظ/ّ٘ذ ػجع اٌؼظ١ُ 

 ِسّع

 ظ/٠ٛ٘عا زكٓ اٌك١ع

Relationship between mindfulness 

and leader ship effectiveness on 

communication process among nurse 

manager. 

ا١ٌمظٗ اٌػ١ٕ٘ٗ ٚفبػ١ٍٗ 

اٌم١بظٖ  ِٚٙبؼاد الارظبي 

ث١ٓ ؼؤقبء اٌزّؽ٠غ فٟ 

 ِكزشفٟ ثٕٙب اٌدبِؼٟ

 

 

 

 

اثزكبَ زّعٞ 

 قؼع

2. 
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ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ثبٌٍغٗ الأد١ٍؿ٠ٗػٕٛاْ اٌؽقبٌٗ  اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً ربؼ٠ص إٌّبلشٗ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

أ.َ ظ/فٛؾ٠ٗ فبؼٚق      \ \       

 وبًِ

 ظ/٠ٛ٘عا زكٓ اٌك١ع

Health care team perception toward 

intern nurse civility and its effect on 

their professionalism 

اٌزؼؿ٠ؿ ٚا١ٌّٕٙٗ ٌّّؽػٟ 

٠عؼوٙب ١٘ئٗ الاِز١بؾ وّب 

اٌزّؽ٠غ ِّٚؽػٟ 

 الاِز١بؾ

 

اٌش١ّبء ٠س١ٟ 

 ِسّع

01. 

أ.َ ظ/طفبء ِسّع      \ \       

 اٌعِؽظال

 ظ/٠ٛ٘عا زكٓ اٌك١ع

Nurses job demands control and 

social support and its effect on their 

performance 

اٌّزطٍجبد ٚاٌزسىّبد 

اٌٛظ١ف١ٗ ٚاٌزؼؿ٠ؿ 

 الاخزّبػٟ ٌٍّّؽػ١ٓ

ٚربث١ؽٖ ػٍٟ اظائُٙ 

 اٌٛظ١فٟ

 أًِ ازّع ؾ٠ٓ

 

 

00. 

----- 3131/2/30  

 أ.َ.ظ/٠ٛ٘عا زكٓ اٌك١ع

 زك١ٕٓظ/أ٠ٗ غ١ّٕٟ 

Job abuseas perceived by 

nursesanditsrelation to quality of 

nursing care  

الأزٙبن اٌٛظ١ف١ىّب ٠عؼوٗ 

اٌّّؽػ١ٓ ٚػلالزٗ ثدٛظٖ 

 اٌؽػب٠ٗ اٌزّؽ٠ؼ١ٗ 

ِٕٟ ِدعٞ 

 اٌك١ع 

03

- 
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 ث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼ٠ٛ٘عا زكٓ اٌك١ع

 الأقزبغ اٌّكبػع ثمكُ ئظاؼٖ اٌزّؽ٠غ

 اٌعوزٛؼاٖؼقبئً ثب١ٔب :

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً ربؼ٠ص إٌّبلشٗ

 اٌؼؽث١ٗ

اقُ 

 اٌطبٌت

َ 

أ.ظ/خ١ٙبْ ِسّع      \ \   3106

 أزّع

 ظ/٠ٛ٘عا زكٓ اٌك١ع

Enhancing creativity and change 

Toward nursing management 

staff and their effect on their 

performance at Benha university 

hospital 

 

 

 

رؼؿ٠ؿ الاثعاع ٚاٌزغ١١ؽ 

ٌعٞ ا١ٌٙئٗ الاظاؼ٠ٗ 

ٚرأث١ؽّ٘ب ٌٍزّؽ٠غ 

ػٍٟ اظائُٙ فٟ ِكزشفٟ 

 ثٕٙب اٌدبِؼٟ

ش١ّبء 

 ِسّع

0.  
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ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً ربؼ٠ص إٌّبلشٗ

 الأد١ٍؿ٠ٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ 

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 أ.ظ/خ١ٙبْ ِسّع أزّع     \     3108

 أ.َ.ظ/٘عٞ ِسّع ػجع إٌّؼُ

 ظ/٠ٛ٘عا زكٓ اٌك١ع

Effect of  developing 

professional competency 

program ofnewly  

graduated nurses  on 

coping with  stresses. 

رأث١ؽ ثؽٔبِح ػٓ رط٠ٛؽ 

اٌىفبءٖ ١٘ئٗ ٌٍزّؽ٠غ 

زع٠ثٟ اٌزطؽج  ػٍٟ 

 ٌزؼبًِ ِغ ػغٛؽ اٌؼًّ

ػب٠عٖ ِسّٛظ ػجع 

 اٌؼظ١ُ

 . 

----------  

  \ \     

 أ.ظ/ٔؽ١ِٓ ِسّع ػ١ع

 ظ/٠ٛ٘عا زكٓ اٌك١ع

Designing electronic 

record soft wares for 

intern –nurses on their 

professional competency. 

رظ١ّّٛرٕف١ػثؽٔبِح ػٓ 

اٌكدلاد الاٌىزؽ١ٔٚٗ 

ٌّّؽػٟ 

الاِز١بؾٚػلالزٗ ثىفبئزُٙ 

 .ا١ٌّٕٙٗ

 .  ؼاشع قّبذ اٌك١ع

---------- 

 

 

 

 

 

 

 

 

 

 

  \ \     

 

 

 

 

 

 

 

 أ.ظ/ٔؽ١ِٓ ِسّع ػ١ع

 ظ/٠ٛ٘عا زكٓ اٌك١ع

Enhancing nursing 

personnel –physicians 

communication and 

collaboration and its 

effect on nursing 

productivity learning 

styles preferences and its 

relation to academic 

achievement 

 

تعزيزالتواصل والتعاون 
 بين أفرادالتمريض

والأطباءوتأثيره علي  
 انتاجيه التمريض

 
 
 

ِؽٖٚ ػجع الله 

 ثك١ٟٛٔ

 - 
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ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً ربؼ٠ص إٌّبلشٗ

 الأد١ٍؿ٠ٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ 

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

--------------  

  \ \     

 أ.ظ/قب١ِٗ ِسّع ػجع الله

 ظ/٠ٛ٘عا زكٓ اٌك١ع

Effect of applying Kolb's 

 learning theory on 

nursing student critical 

disposition and their 

attitude  toward nursing 

 profession 

رأث١ؽرطج١مٕظؽ٠ٙىٌٛجكلأٔ

 ِبؽ ٔسِٕٛٙٙبٌزّؽ٠غ

 -6 ش١ّبءأزّعِظطفٟ

 أ.ظ/ خ١ٙبْ ِسّع أزّع     \ \   ----------

 أ.َ.ظ/ قٍٛٞ أزّع ِسّع

 زكٓ اٌك١عظ/٠ٛ٘عا 

 

Enhancing intern nurses 

critical thinking using 

self-learning package  

رؼؿ٠ؿاٌزفى١ؽإٌبلعٌّّؽػ

ٞ الاِز١بؾثبقزطعاَ 

 ٌسؿِٙبٌزؼٍّبٌػارٟ

 

 .  أزّعفؽغٍٟ رٛف١ك

---------- 

 

 

 

 

 

 ػجع اٌس١ّعػجع اٌفزبذأ.ظ/ ِبخعح      \ \  

 ٠ٛ٘عازكٓ اٌك١عأ.َ.ظ/ 

Effect of educational 

program about 

therapeutic 

communication for 

nurses  

on quality of nursing 

care 

 

 

 

 

ربث١ؽ ثؽٔبِح رؼ١ٍّٟ ػٓ 

اٌزٛاطً اٌؼلاخٟ 

ٌٍّّؽػ١ٓ ػٍٟ خٛظح 

 اٌؽػب٠خ اٌزّؽ٠ؼ١خ

 .8 ازّع ػجعاٌلاٖ ػثّبْ
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اٌطبص ثبٌعوزٛؼٖ/ئزكبْ قؼع ق١ٍّبْػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ ث١بْ ثبلإشؽاف   

 ثمكُ ئظاؼٖ اٌزّؽ٠غ الأقزبغ اٌّكبػع

 :اٌّبخكز١ؽؼقبئً أٚلا 

ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 ّ٘ذ ػجع اٌؼبؽٟ\أ.َ.ظ     \ \       

 كؼع ق١ٍّبْئزكبٔ\ظ

Graduates and 

undergraduates 

Baccalaureates nurses` 

awareness regarding actual 

and expected role. 

ٚػٟ ضؽ٠دٟ ٚؽلاة 

ثىبٌٛؼ٠ٛـ اٌزّؽ٠غ ردبٖ 

 ظٚؼُ٘ اٌفؼٍٟ ٚاٌّزٛلغ

 

قبٌٟ طجؽٞ 

 ِظطفٟ

 

 

 

 

 - 

 ِٕٟ ِظطفٟ شبغٌٟ\أ.َ.ظ     \ \       

 ئزكبْ قؼع ق١ٍّبْ\ظ

Staff nurses` performance 

obstacles and quality of 

work life at Benha 

University Hospital. 

ِؼٛلبد الأظاء ٚخٛظٖ ز١بٖ 

اٌؼًّ ٌعٞ ِّؽػبد 

 ِكزشفٟ ثٕٙب اٌدبِؼٟ

ٚفبء ػجع 

اٌس١ٍُ 

ِظطفٟ 

 أزّع

 

 - 

 ِسّٛظ زكٓ أ.َ.ظ/ؼثبة     \ \       

 ئزكبْ قؼع ق١ٍّبْ\ظ

Educational environment as 

perceivedbynursing 

students at benha faculty of 

nursing 

اٌج١ئٗ اٌزؼ١ّ١ٍٗ  وّب ٠عؼوٙب 

 ؽلاة و١ٍٗ اٌزّؽ٠غ ثجٕٙب

 

 

ؼػب قؼع 

 ؼؾق

 - 
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ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 أ.َ.ظ/وؽ٠ّٗ أزّع اٌك١ع     \ \       

 ئزكبْ قؼع ق١ٍّبْ/ظ

Head Nurses' Attitude and 

Preparedness Regarding 

Delegation and  its Relation 

to Their Performance at 

Benha University Hospital 

اردبٖ ٚاقزؼعاظ ؼئ١كبد 

اٌزّؽ٠غ ٔسٛ اٌزف٠ٛغ 

ٚػلالزٗ ثأظائٙٓ ثّكزشفٟ 

 ثٕٙب اٌدبِؼٟ

ِؽٖٚ ػجع 

اٌؼبؽٟ 

 ؼِؿٞ

 

 - 

 أ.َ.ظ/ؼثبة ِسّٛظ زكٓ 8   \2\21 3102

 ظ/زكبْ قؼع ق١ٍّبْ

Perceived organizational 

support and its relation to 

work engagement among 

staff nurses 

اٌعػُ اٌزٕظ١ّٟ اٌّعؼن 

ٚػلالزٗ ثبلأعِبج فٟ اٌؼًّ 

 ث١ٓ اٌّّؽػ١ٓ

طفبء 

ِسّٛظ 

 ِظطفٟ

 

 - 

أ.َ.ظ/ ؼثبة ِسّٛظ زكٓ  8   \2\21 3102

 ئزكبْ قؼع ق١ٍّبْ\ظ

Organizational justiceversus 

perceived autonomy among 

nurses at Benha university 

hospitals 

 

 

 

ػعاٌٗ اٌّإقكٗ 

ٚالاقزملا١ٌٗ اٌّعؼوٗ ث١ٓ 

اٌّّؽػ١ٓ ثّكزشفٟ ثٕٙب 

 اٌدبِؼٟ

ػط١بد ػؿد 

 أثٛ إٌظؽ

 

 - 

 أ.ظ/ٔؽ١ِٓ ِسّع ػ١ع 8   \2\21 3102

 ظ/ئزكبْ قؼع ق١ٍّبْ

Nursing hand over process 

fromemergencydepartment 

and its relation with patient 

satisfaction 

ػ١ٍّٗ اٌزك١ٍُ ٚاٌزكٍُ 

اٌزّؽ٠ؼ١ٗ ٌٍّؽػٟ ِٓ 

لكُ اٌطٛاؼب ئٌٟ اٌٛزعاد 

اٌعاض١ٍٗ ٚػلالزٙب ثؽػب 

 اٌّؽ٠غ

ػ١ٍبء ٠كؽٞ 

 ػجع اٌس١ّع

 - 
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ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

ِٕٟ ِظطفٟ شبغٌٟ    \أ.ظ 8   \2\32 3102

ئزكبْ قؼع ق١ٍّبْ\ظ  

Stress level in critical care 

units and its relation to 

intern nurses performance 

ِكزٛٞ اٌؼغٛؽ فٟ ٚزعاد 

اٌؽػب٠ٗ اٌسؽخٗ ٚػلالزٗ 

 ثأظاء ؽلاة الاِز١بؾ

ػؿٖ ػجع 

 اٌؼؿ٠ؿ ازّع

 

 - 

قّؽ ِسّع زكٓ   \أ.َ.ظ 8   \2\21 3131

ئزكبْ قؼع ق١ٍّبْ\ظ  

Utilization of nursing 

manpower and related work 

problems and its effect on 

quality of nursing care. 

الاقزفبظٖ ِٓ اٌمٛٞ 

اٌجشؽ٠ٗ  اٌزّؽ٠ؼ١ٗ 

ٚػلالزٙب ثأظاء ِّؽػٟ 

 ِكزشفٟ ثٕٙب اٌدبِؼٟ

طجبذ شؼجبْ 

 ِسّع

 

 

 - 

قّؽ ِسّع زكٓ   \أ.َ.ظ 8   \2\21 3131

ئزكبْ قؼع ق١ٍّبْ\ظ  

Legal, liabilities in the 

clinical nursing practice and 

its relation to commitment 

as perceived by nurses. 

ِؼؽفٗ اٌّّؽػبد ردبٖ 

اٌّكبءلاد اٌمب١ٔٛٔٗ 

ٌٍّبؼقبد اٌزّؽ٠ؼ١ٗ 

ٚػلالٗ غٌه ثبٌزؿاُِٙ 

 إٌّٟٙ

 

طفبء ػٍٟ 

 طبثؽ

 

  - 

ٕ٘بء ِسّع ػجع ؼثٗ\أ.َ.ظ     \ \   ----  

 ئزكبْ قؼع ق١ٍّبْ\ظ

Future Career Planning as 

Perceived by Nursing 

Students at Benha Faculty 

of Nursing 

اٌزطط١ؾ إٌّٟٙ اٌّكزمجٍٟ 

ِٓ ِٕظٛؼ ؽلاة اٌزّؽ٠غ  

 ثى١ٍخ اٌزّؽ٠غ ثجٕٙب

 

ش١ّبء 

ػجع  ق١ٍّبْ

 اٌفزبذ

  - 
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ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

ٕ٘بء ِسّع ػجع ؼثٗ\أ.َ.ظ     \ \   3131  

ئزكبْ قؼع ق١ٍّبْ\ظ  

Headnurses performance 

regarding nursing round 

and its relation to patient 

satisfaction 

أظاء ؼؤقبء اٌزّؽ٠غ ردبٖ 

اٌّؽٚؼ اٌزّؽ٠ؼٟ ٚػلالزٗ 

 ثؽػب اٌّؽػٟ

 

 ئ٠ّبْ طجسٟ

 أثٛ ا١ٌؿ٠ع

  - 

خ١ٙبْ ِسّع أزّع\أ.ظ     \3\31       

ئزكبْ قؼع ق١ٍّبْ\ظ  

 

 

Organizational 

communication and its 

relation to motivation as 

perceived by staff nurses 

اٌّإقكٟ ٚػلالزٗ اٌزٛاطً 

 ثبٌزسف١ؿِّٕٕظٛؼاٌّّؽػبد

 

 ِٕبؼخبثؽ

 ٛقِٟ

 

  - 

ٔؽ١ِٓ ِسّع ػ١ع\أ.ظ     \3\31 3131  

ئزكبْ قؼع ق١ٍّبْ\ظ  

Learning styles preferences   

and its relation to academic 

achievement among nursing 

students. 

أقب١ٌت اٌزؼٍُ اٌّفؼٍٗ 

الأوبظ٠ّٟ زسف١ؿ ٚػلالزٙب ثبٌ

 ث١ٓ ؽلاة اٌزّؽ٠غ

 

قبؼٖ زك١ٓ 

 اٌك١ع

  - 

ِٕٟ ِظطفٟ اٌشبغٌٟ\أ.ظ     \ \   -------  

ازكبْ قؼع ق١ٍّبْ\ظ  

Performance appraisal 

system as perceived by staff 

nurses and its relation to 

their commitment 

 

 

 

ٔظبَ رم١١ُ الأظاء ِٓ ِٕظٛؼ 

اٌّّؽػ١ٓ ٚػلالزٗ 

 ثبٌزؿاِٙٓ

 

ق١ِٛٗ ِسّع 

 فّٟٙ

  - 
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ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

--------   \ \     

 

 

ٔؽ١ِٓ ِسّع \أ.ظ

ازكبْ قؼع ق١ٍّبْ\ػ١عظ  

Classroom management   

and its relation to student 

academic performance as 

perceived by academic 

teaching staff and nursing 

student 

ئظاؼٖ اٌفظً ٚػلالزٙب 

اٌزعؼ٠ف ِٓ ِٕظٛؼ ثفبػ١ٍٗ 

ؽلاة اٌزّؽ٠غ و١ٍٗ 

 اٌزّؽ٠غ خبِؼٗ ثٕٙب

ِٕبي زّعٞ 

 ِسّع

  - 
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 ث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼٖ/ئزكبْ قؼع ق١ٍّبْ

 ثمكُ ئظاؼٖ اٌزّؽ٠غ الأقزبغ اٌّكبػع

 اٌعوزٛؼاٖؼقبئً  :ثب١ٔب 

قٕٗ 

اٌسظٛي 

 ػ١ٍٗ

ربؼ٠ص 

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 ٔؽ١ِٓ ِسّع ػ١ع  \أ.ظ     \ \   ----

 ئزكبْ قؼع ق١ٍّبْ\ظ

 

Effect of educational program 

about professional development 

 for nursing teachers  in the 

light of training needs  on 

nursing students 

 رأث١ؽثؽٔبِح رعؼ٠جٟ ػٓ

اٌزطٛؼ إٌّٟٙ ٌّعؼقٟ 

اٌزّؽ٠غ فٟ ػٛء 

اززبخزُٙ اٌزعؼ٠ج١ٗ ػٍٟ 

 ؽلاة اٌزّؽ٠غ

 -0 شؽ٠ٙبْ زكٓ

 أ.ظ/ فبؽّخ ؼشعٞ ِسّع     \ \   -----

 ازكبْ قؼع ق١ٍّبْظ/ 

Effect of diversity management 

educational program on head 

nurses` organizational culture 

ربث١ؽ ثؽٔبِح رؼ١ٍّٟ ػٓ 

جثمبفخ اٌاٌزٕٛع ػٍٟ 

 اٌزٕظ١ّ١خ ٌؽئ١كٟ اٌزّؽ٠غ

 -3 ِٙب ػطب ِسّع

 خ١ٙبْ ِسّع أزّع  \.ظأ     \ \   ----

 ئزكبْ قؼع ق١ٍّبْ\ظ

 

Effect of educational program 

about organizational support on 

nurse's performance. 

 

 

 ػٓ ؼ١ٍّٟ رأث١ؽثؽٔبِح ر

اٌعػُ اٌّإقكٟ ػٍٟ أظاء 

 اٌّّؽػ١ٓ 

 

 -2 ؼػب ػجع اٌؽؤف 
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 ث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼٖ/ِسؼ١خ ِؽقٝ اٌشسبد

 ثمكُ ئظاؼٖ اٌزّؽ٠غ الأقزبغ اٌّكبػع

 اٌّبخكز١ؽ:ؼقبئً أٚلا 

ربؼ٠ص  قٕٗ اٌسظٛي ػ١ٍٗ

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

 ٔؽ١ِٓ ِسّع ػ١ع \أ.ظ     \ \   3108

ِسؼ١خ ِؽقٝ \ظ

 اٌشسبد

 

Nurses innovation work 

behaviors and its relation to 

patient satisfaction at Benha 

university hospitals 

قٍٛو١بد اٌؼًّ الاثزىبؼ٠ٗ 

ٌٍّّؽػبد ٚػلالزٙب 

ثؽػبُ٘ اٌٛظ١فٟ  

 ثّكزشفٟ ثٕٙب اٌدبِؼٟ

 

ِؽٖٚ اثؽا١ُ٘ 

 ػجع اٌؼؿ٠ؿ

0- 

 ٔؽ١ِٓ ِسّع ػ١ع \.ظأ     \ \   3108

ِؽقٝ ِسؼ١خ \ظ

 اٌشسبد

 

Head nurses perception 

toward the managerial skills 

and its relation to patient 

advocacy at Benha 

university hospitals 

ئظؼان ؼئ١كبد اٌزّؽ٠غ 

ردبٖ ِٙبؼارُٙ الاظاؼ٠خ 

ٚػلالزُٙ ثعفبػُٙ ػٓ 

اٌّؽ٠غ ثّكزشفٝ ثٕٙب 

 اٌدبِؼٝ

ا٠ّبْ فبؼٚق 

 ػجع اٌؼ١ٍُ

3- 

طفبء ِسّع  \أ.َ ظ     \ \   3108

 اٌعِؽظال

ِسؼ١خ ِؽقٝ \ظ

 اٌشسبد

Nurses knowledge and 

practice about nursing 

documentation and its effect 

on continuity of care 

ِؼٍِٛبد ِّٚبؼقبد 

اٌزّؽ٠غ ردبٖ اٌزٛث١ك 

ٚػلالزٗ ثاقزّؽاؼ٠خ 

 اٌؽػب٠خ اٌزّؽ٠ؼ١خ

اثؽا١ُ٘ ِسّع 

 ػجع اٌؽزّٓ

 

 

2- 
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ربؼ٠ص  قٕٗ اٌسظٛي ػ١ٍٗ

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

قّؽ ِسّع  \أ.َ ظ     \ \   3108

 زكٕٟ

ِسؼ١خ ِؽقٝ \ظ

 اٌشسبد

 

Factors influencing on 

fourth year nursing students 

readiness for guided 

received peer questioning  

learning at faculty of 

nursing 

اٌؼٛاًِ اٌّإثؽٖ ػٍٟ 

اقزؼعاظ ؽلاة  اٌزّؽ٠غ 

ٌٍزؼ١ٍُ ثطؽ٠مٗ الاقئٍٗ 

اٌّٛخٙٗ اٌّزجبظٌٗ ث١ٓ 

اٌؿِلاء ثى١ٍٗ اٌزّؽ٠غ 

 خبِؼٗ ثٕٙب

٠بق١ّٓ 

 اثؽا١ُ٘ ػٍٝ

 ػجع اٌؼبي

 

2- 

3108   \ \     

 

 

 

 

 

 

 ٔؽ١ِٓ ِسّع ػ١ع \أ.ظ

ِسؼ١خ ِؽقٝ \ظ

 اٌشسبد

 

 

 

 

Staff nurses job satisfaction 

and work engagement levels 

with absences rates 

اٌؽػب اٌٛظ١فٟ ٚالاؼرجبؽ 

ثبٌؼًّ ٌٍّؽػبد 

 ٚػلالزُٙ ثّؼعلاد اٌغ١بة
 

 

ِٕٟ ِسّع 

 اثؽا١ُ٘

 

 

2- 

ؼػب ػجع اٌفزبذ  \أ.َ.ظ     \ \   3102

 ِسّع

ِسؼ١خ ِؽقٝ \ظ

 اٌشسبد

Nurses attitude toward 

incident report and its 

relation to patient safety 

اردبٖ اٌّّؽػ١ٓ ٔسٛ 

رمؽ٠ؽ اٌسبظس ٚػلالزٗ 

ػٍٟ  ثبٌؼٛاًِ اٌّإثؽٖ

 قلاِٗ اٌّؽػٟ

أقّبء فزسٟ 

 اٌك١ع

 

 

 - 

3102  

  \ \     

 ٔؽ١ِٓ ِسّع ػ١ع \أ.ظ

ِسؼ١خ ِؽقٝ \ظ

 اٌشسبد

Head nurses perception 

about collaboration 

behavior and its relation to 

nurse's quality of work life 

ئظؼان ؼئ١كبد اٌزّؽ٠غ 

ػٓ اٌزؼبْٚ ٚػلالزٗ 

 اٌؼ١ٍّٗثدٛظٖ اٌس١بٖ 

ٔب٘ع ِسّٛظ 

 ِسّع

 - 
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ربؼ٠ص  قٕٗ اٌسظٛي ػ١ٍٗ

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

3131  

  \ \     

ؼثبة ِسّٛظ  \أَ.ظ

 زكٓ

ِسؼ١خ ِؽقٝ \ظ

 اٌشسبد

Job characteristics and its 

relation to work motivation 

among staff nurses 

ضظبئض اٌٛظ١فٗ 

ٚػلالزٙب ثبٌزسف١ؿػٍٟ 

 اٌؼًّ ث١ٓ اٌّّؽػ١ٓ

ؾ٠ٕت ٠ٛقف 

 اٌك١ع

 

 - 

-----  

  \ \     

 ٔؽ١ِٓ ِسّع ػ١ع \أ.ظ

ِسؼ١خ ِؽقٝ \ظ

 اٌشسبد

Effect of work physical 

violence on nurses' 

performance and job 

satisfaction. 

 

اٌؼلالٗ ث١ٓ اٌؼٕف فٟ 

ِىبْ اٌؼًّ ٚرؽن اٌؼًّ 

 ث١ٓ اٌّّؽػ١ٓ

ِٟ ِسّع 

 ػؿة

 

 

 

 

 

 

 - 

----  

  \ \     

ؼػب ػجع اٌفزبذ  \أ.َ.ظ

 ِسّع

ِسؼ١خ ِؽقٝ \ظ

 اٌشسبد

Nursing students perception 

toward simulation training 

and its effect on their 

knowledge acquisition. 

 

ئظؼان ؽلاة اٌزّؽ٠غ 

ردبٖ اٌزعؼ٠ت ٠بٌّسبوبٖ 

ٚرأث١ؽٖ ػٍٟ اٌّؼٍِٛبد 

 اٌّىزكجٗ ٌع٠ُٙ

ٕ٘ع ػبظي 

 ِسّع

  - 

 

 

3131 

 

 

  \  \     

 وؽ٠ّٗ أزّع اٌك١ع\أ.َ.ظ

 ِسؼ١خ ِؽقٝ\ظ

 اٌشسبد

Nurses student perception 

regarding using of social 

network in nursing 

education and its effect on 

student engagement 

ئظؼان ؽلاة اٌزّؽ٠غ 

لاقزطعاَ شجىبد 

اٌزٛاطً الاخزّبػٟ 

 ٚرأث١ؽ٘ب ػٍٟ أعِبخُٙ

 

ِٙب ٚز١ع ػجع 

 اٌسٟ

 

 

  - 
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ربؼ٠ص  قٕٗ اٌسظٛي ػ١ٍٗ

 اٌزكد١ً

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

ثؽا١ُ٘ ئ ظ/قٍٜٛ.َ.أ     \ \   ---------

 ِسّٛظ

ظ/ِسؼ١خِؽقٟ 

 اٌشسبد

Ethical leadership, deviant 

workplace behaviors and it's 

relation to perceived 

organizational support 

among nurses. 

اٌم١بظحالاضلال١خٚقٍٛو١بد 

اف١ٗ اٌؼًّ الأسؽ

ثبٌعػُ  ُٚػلالزٙ

اٌّإقكٟ اٌّعؼن ث١ٓ 

 اٌّّؽػ١ٓ

٘شبَ  ٠بق١ّٓ

 طمؽ

03- 
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ِسؼ١ٗ ِؽقٟ اٌشسبد/ث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼٖ  

 ثمكُ ئظاؼٖ اٌزّؽ٠غ الأقزبغ اٌّكبػع

 اٌعوزٛؼاٖؼقبئً ثب١ٔب:

ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

 َ اٌطبٌتاقُ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ

 ٔؽ١ِٓ ِسّع ػ١ع\أ.ظ     \ \   ----

 ِؽقٟ اٌشسبدِسؼ١ٗ \ظ

Enhancing role transition 

for new graduated nurses 

and its effect for their 

work engagement 

رؼؿ٠ؿ اٌعٚؼ الأزمبٌٟ  ٌٍّّؽػُ 

٠ٓ زع٠ثٟ اٌزطؽج ٚرأث١ؽٖ ػٍٟ 

 أعِبخُٙ فٟ  اٌؼًّ

ِٕٟ اٌطٛضٟ 

 ػعٌٟ

0- 

ربث١ؽ اٌطؽائؾ اٌّؼؽف١خ      \ \   --------

ػٍٟ اٌزسظ١ً اٌعؼاقٟ 

ٌطلاة اٌزّؽ٠غ ثبٌّؼٙع 

 اٌفٕٟ اٌظسٟ ثبِجبثخ

Effect of cognitive maps on 

nursing students academic 

achievement at Imbaba 

Technical Health Institute 

 أ.ظ/ ٔؽ١ِٓ ِسّع ػ١ع

 ظ/ ِسؼ١خ ِؽقٟ اٌشسبد

 ِٕٟ ِب٘ؽ

 ػجعاٌغفبؼ

3- 

 ظ/ خ١ٙبْ ِسّعأزّع.أ     / /   -------

 ظ/ِسؼ١خِؽقىبٌشسبد

 

Effect of self-efficacy 

training program on 

nurses' innovative work 

behavior. 

رأث١ؽثؽٔبِح رعؼ٠جٟ 

ٌىفبءحاٌػار١خػٍٟ قٍٛو١بد اٌؼًّ 

 لاثزىبؼ٠خ ٌٍّّؽػ١ٓ

غبظح زك١ٕٓ 

 ئثؽا١ُ٘

2- 
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 ٔٛؼا أزّع ػجع الله/ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼٖث١بْ 

 ثمكُ ئظاؼٖ اٌزّؽ٠غ الأقزبغ اٌّكبػع

 اٌّبخكز١ؽؼقبئً  أٚلا:

ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 الأد١ٍؿ٠ٗ

 َ اقُ اٌطبٌت ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ

 ٔؽ١ِٓ ِسّع ػ١ع \أ.ظ     \ \       

 ٔٛؼا أزّع ػجع الله\ظ

Work related stressors 

and its effect on 

quality of nursing care 

at Benha university 

hospitals. 

اٌؼغٛؽ اٌّزؼٍمخ ثبٌؼًّ ٚرأث١ؽ٘ب 

ػٍٝ خٛظح اٌؽػب٠خ اٌزّؽ٠ؼ١خ 

 ثّكزشفٝ ثٕٙب اٌدبِؼٝ

 -0 ٍٔٙٗ ؾوؽ٠ب ِسّٛظ

 ٔؽ١ِٓ ِسّع ػ١ع \أ. ظ     \ \       

 ٔٛؼا أزّع ػجع الله\ظ

 

 

 

 

 

 

 

Nurses absenteeism 

and its effect on their 

organizational 

commitment care at 

benha and shebin el 

kom university 

hospitals 

 

غ١بة اٌّّؽػبد ٚرأث١ؽٖ ػٍٝ 

الاٌزؿاَ ثّكزشف١بد ثٕٙب ٚشج١ٓ اٌىَٛ 

 اٌدبِؼٝ

 

زبِع ػجع  ءقّبأ

 اٌؼؿ٠ؿ

3- 
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ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 الأد١ٍؿ٠ٗ

 َ اقُ اٌطبٌت ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ

      

  \ \     

وؽ٠ّٗ أزّع  \أ.َ.ظ

 اٌك١ع

 ٔٛؼا أزّع ػجع الله\ظ

Nurses perception 

regarding patients 

care standard and its 

effect on their 

satisfaction 

اظؼان اٌّّؽػبد ردبٖ ِؼ١بؼ 

 ُؼػب٠خاٌّؽػٝ ٚرأث١ؽٖ ػٍٝ ؼػب٘

 

 -2 ا٠ّبْ زبفع ازّع

      

 

  \ \     

وؽ٠ّٗ أزّع  \أ.َ.ظ

 اٌك١ع

 ػجع اللهٔٛؼا أزّع\ظ

Contributing factors 

to advance academic 

achievement among 

nursing students  at  

benha university 

hospital 

اٌؼٛاًِ اٌّكبّ٘ٗ فٟ رمع٠ُ الأدبؾ 

 الاوبظ٠ّٟ ثى١ٍٗ اٌزّؽ٠غ خبِؼٗ ثٕٙب

 

 

 

 

ؾ٠ٕت ازّع ِسّع 

 إٌجٟػجع 

2- 

 ٔؽ١ِٓ ِسّع ػ١ع\أ.ظ     \ \   3102

 ٔٛؼا أزّع ػجع الله\ظ

The relation between 

hospital working 

system and nurses 

motivation in benha 

university hospitals 

اٌؼلالٗ ث١ٓ ٔظبَ اٌؼًّ ثبٌّكزشفٟ 

ٚرسف١ؿ ِّؽػٟ ِكزشف١بد ثٕٙب 

 اٌدبِؼٟ

 

 

 

 

 

ِظطفٟ ػجع 

 عثاٌّد١ع ػب

2- 
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ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 الأد١ٍؿ٠ٗ

 َ اقُ اٌطبٌت ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ

ٔؽ١ِٓ ِسّع ػ١ع  \أ.ظ     \ \       

ٔٛؼا أزّع ػجع الله\ظ  

The relation between 

nurses burnout and 

their coping strategies 

at benha university 

hospitals 

اٌؼلالٗ ث١ٓ الاززؽاق اٌٛظ١فٟ 

ٌٍّّؽػ١ٓ ٚاقزؽاردب٠زُٙ ٌٍزى١١ف 

 ثّكزشفٟ ثٕٙب اٌدبِؼٟ

 -6 فبرٓ  فؽ٠ع ض١ٍفٗ

خ١ٙبْ ِسّع  \أ.َ.ظ     \ \       

 ظ٠بة

ٔٛؼا أزّع ػجع الله\ظ  

 

Nurses` compliance 

with medication safety 

measures and its 

relation to quality of  

nursing care 

 

اٌزؿاَ اٌّّؽػ١ٓ ثّؼب١٠ؽ قلاِٗ 

اٌعٚاء  ٚ ػلالزٗ ثدٛظٖ اٌؽػب٠ٗ 

 اٌزّؽ٠ؼ١ٗ

اقّبء ػجعالله 

 لطت

 

 - 

3102  

 

  \ \     

طفبء ِسّع  \أ.َ.ظ

 اٌعِؽظال

 ٔٛؼا أزّع ػجع الله\ظ

Contributing factors 

of staff nurses turn 

over and their effect 

on patient safety 

culture. 

اٌؼٛاًِ اٌّكبّ٘ٗ فٟ رؽن اٌّّؽػ١ٓ  

اٌؼًّ ٚرأث١ؽٖ  ػٍٟ ثمبفٗ قلاِٗ 

 ٔدلاء فزسٟ ِسّع اٌّؽ٠غ ٌع٠ُٙ

8- 

ق١ٙؽ ِجؽٚن  \أ.َ.ظ     \ \   3102

 ِسّع

 ٔٛؼا أزّع ػجع الله\ظ

Assessing nursing 

performance at critical 

units by using time 

and motion analysis. 

ٌٍّّؽػ١ٓ  اٌزّؽ٠ؼ١خرم١١ُ الأٔشطٗ 

فٟ ٚزعاد اٌؽػب٠ٗ اٌسؽخٗ ثبقزطعاَ 

 رس١ًٍ اٌٛلذ ٚاٌسؽوٗ
لاء ِؼٛع ػجع ٚ

 اٌس١ّع

 - 



 
 

 كليه معتمده
 

56 
 

ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 الأد١ٍؿ٠ٗ

 َ اقُ اٌطبٌت ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ

 

 

3131 

 

٘عٞ ػجع إٌّؼُ  \.َ.ظ     \ \  

 اٌدٕعٞ

 ٔٛؼا أزّع ػجع الله\ظ

Relationbetween meta 

cognition and decision 

makingabilities among 

head nurses 

ؼاءاٌّؼؽفٗ ٚلعؼاد ,ِب  ٓاٌؼلالٗ ث١

 اٌمؽاؼٌؽؤقبءاٌزّؽ٠غا  ارطبغ
ػجع  غبُٔفبؽّٗ 

 اٌس١ّع

  - 

 

 

3131 

 

 ِسّع ػ١عٔؽ١ِٓ  \أ.ظ     \ \  

 ٔٛؼا أزّع ػجع الله\ظ

decision makingskills 

among  for head 

nurses and its relation 

to  work engagement 

اٌمؽاؼاٌّإثؽ ث١ٓ  ِٙبؼاد ارطبغ

ٚػلالزٙب ؼئ١كبد اٌزّؽ٠غ 

 فٟ اٌؼًّثبٔعِبخُٙ 

 

 

 

 ٍٔٙٗ لطت

 ِسؽٚـ

  - 

 ٔؽ١ِٓ ِسّع غ١ع \أ.ظ     \ \       

 ػجع اللهٔٛؼا أزّع \ظ

Intern nurses 

awareness about 

career management 

competencies and its 

effect on their 

professional 

autonomy. 

ٚػٟ ِّؽػٟ الاِز١بؾ ثىفبءح الإظاؼح 

ا١ٌّٕٙخ ٚرأث١ؽ٘ب ػٍٟ اقزملا١ٌزُٙ 

 ا١ٌّٕٙخ 

 

 

 

ٚفبء اٌشٕبٚٞ ػجع 

 اٌؼ١ٍُ

  - 

 

 

 



 
 

 كليه معتمده
 

57 
 

 

 اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼٖ/ٔٛؼا أزّع ػجع اللهث١بْ ثبلإشؽاف ػٍٟ ؼقبئً 

 ثمكُ ئظاؼٖ اٌزّؽ٠غ الأقزبغ اٌّكبػع

 اٌعوزٛؼاٖؼقبئً ثب١ٔب:

 

ربؼ٠ص 

 إٌّبلشٗ

ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ  ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

 اٌؼؽث١ٗ

 َ اقُ اٌطبٌت

ِٕٟ ِظطفٟ \أ.ظ     \ \   ----

 ٌشبغٌٟ

 ٔٛؼا أزّع ػجع الله\ظ

Effectiveness of work place 

violence management training 

program on job satisfaction   

among staff nurses. 

فاعليه برنامج تدريبي عن 
إداره العنف في مكان 

العمل علي الرضاالوظيفي 
 للممرضين

ئثؽا١ُ٘ ا١ِؽٖ زكٓ   - 

-------- 

 

 

 

 

 

قسؽ اٌك١ع \أ.ظ     \ \  

 زّعٞ

 ٔٛؼا أزّع ػجع الله\ظ

The effect of problem solving 

training program on perceived 

self-efficacy among nursing  

Students. 

 رأث١ؽثؽٔبِح رعؼ٠جٟ ػٓ

اٌىفبءٖ  ػٍٟ اٌّشىلاد زً

 اٌػار١ٗ

وّب ٠عؼوٙب ؽلاة 

 اٌزّؽ٠غ

 

 

 

ػجع  ١ٍُؼشبػجعاٌس

 إٌّؼُ

 - 
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 زك١ٕٓث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼٖ/أ٠ٗ غ١ّٕٟ 

 ثمكُ ئظاؼٖ اٌزّؽ٠غ الأقزبغ اٌّكبػع

 اٌّبخكز١ؽؼقبئً  أٚلا:

ربؼ٠ص 

 إٌّبلشٗ

 َ اقُ اٌطبٌت ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

ٔؽ١ِٓ ِسّع  \أ.ظ     \ \   3108

 ػ١ع
أ٠ٗ غ١ّٕٟ  \ظ

 زك١ٕٓ

Relationship between nursing 

care delivery system and patient 

satisfaction in medical units 

اٌؼلالخ ث١ٓ أٔظّخ رمع٠ُ اٌؽػب٠خ 

اٌزّؽ٠ؼ١خ ٚؼػب اٌّؽػٝ فٝ 

 ٚزعاد اٌجبؽٕخ

 

 ٕ٘بظٞ ِسّع ػجع الله

 

 

 - 

 

 

3108 

ٔؽ١ِٓ ِسّع  \أ.ظ     \ \  

 ػ١ع
أ٠ٗ غ١ّٕٟ  \ظ

 زك١ٕٓ

Perception of  head nurses of 

towards ofcontinuous training 

center role and its effect on their 

performance 

اظؼان ؼئ١كبد اٌزّؽ٠غ ردبٖ ظٚؼ 

ِؽوؿ اٌزعؼ٠ت اٌّكزّؽ ٚرأث١ؽٖ 

 ػٍٝ أظائُٙ
 

 

 

 

 

 ٕ٘بء ِسّع اٌك١ع

 

 

 

 

 

 

3- 
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ربؼ٠ص 

 إٌّبلشٗ

 َ اقُ اٌطبٌت ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

3108 

 

 

ٔؽ١ِٓ ِسّع  \أ.ظ     \ \  

 ػ١ع
أ٠ٗ غ١ّٕٟ  \ظ

 زك١ٕٓ

nurses perception toward their 

rights and its relation to their 

job satisfaction 

اٌزّؽ٠غ ٌسمٛلُٙ  ٚػلالزٗ اظؼان 

ثبٌؽػب اٌٛظ١فٟ ثّكزشفٟ ثٕٙب 

 اٌدبِؼٟ

 -2 ٘ب١ِف اٌك١ع زبِع

3108 

 

 

ٔؽ١ِٓ ِسّع  \أ.ظ     \ \  

 ػ١ع
أ٠ٗ غ١ّٕٟ  \ظ

 زك١ٕٓ

Career changing as perceived 

by nurses and its relation to 

their job satisfaction at Benha 

University Hospitals 

اٌزؼع٠ً اٌٛظ١فٟ وّب رعؼوٗ 

 ثؽػبئٙٓ اٌّّؽػبد ٚػلالزٗ 

 اٌٛظ١فٟ ثّكزشفٟ ثٕٙب اٌدبِؼٟ

 -  اقّبء ِؼؽٚف ػجع اٌس١ّع

3108 

 

 

ٔؽ١ِٓ ِسّع  \أ.ظ     \ \  

 ػ١ع
أ٠ٗ غ١ّٕٟ  \ظ

 زك١ٕٓ

Learner –centered approach as 

perceived by teaching staff and 

nursing students at  Benha 

University Hospitals 

 

 

ِٕٙد١ٗ اٌزّؽوؿ ػٍٟ اٌزؼٍُ ِٓ 

ِٕظٛؼ ١٘ئٗ اٌزعؼ٠ف ٚاٌطلاة 

 ثى١ٍٗ رّؽ٠غ ثٕٙب

 

 

 

 

 

 

 

 

 -  ا٠ّبْ ِسّع ازّع
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ربؼ٠ص 

 إٌّبلشٗ

 َ اقُ اٌطبٌت ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

3102 

 

 

ٔؽ١ِٓ ِسّع  \أ.ظ     \ \  

 ػ١ع
أ٠ٗ غ١ّٕٟ  \ظ

 زك١ٕٓ

Relationship between patient 

trust and satisfaction toward 

hospital services quality at 

Benha University Hospitals 

اٌؼلالٗ ث١ٓ ثمٗ ٚؼػب اٌّؽ٠غ 

ردبٖ خٛظٖ اٌطعِبد اٌّمعِٗ 

 ٠بق١ّٓ اٌكؼ١ع اٌك١ع ثّكزشفٟ ثٕٙب اٌدبِؼٟ

 - 

3102  

  \ \     

خ١ٙبْ ِسّع   \.ظأ

 أزّع

أ٠ٗ غ١ّٕٟ \ظ

 زك١ٕٓ

Magnet hospitals as perceived 

by nurses and its relation to 

patient safety goals 

 

 

اٌّكزشفٟ اٌدبغثٗ وّب ٠عؼوٙب 

اٌّّؽػْٛ ٚػلالزٙب ثأ٘عاف 

 ٟقلاِٗ اٌّؽػ
 ِؽٖٚ اٌك١ع ِسّع

 

 - 

3102  

  \ \     

قٕبء  \أ.َ.ظ

 ِظطفٟ قؼفبْ

أ٠ٗ غ١ّٕٟ \ظ

 زك١ٕٓ

Bachelor nursing graduates 

perception toward priority 

setting and it's relation to their 

locus of control 

ئظؼان ضؽ٠دٟ ثىبٌٛؼ٠ٛـ 

 اٌزّؽ٠غ ردبٖ ٚػغ

 الأ٠ٌٛٚبد ٚثإؼٖ اٌزسىُ

 

 -  ئقلاَ فبؼـ ِسّع

طفبء ِسّع  \أ.َ.ظ     \2\21 3102

 اٌعِؽظال

أ٠ٗ غ١ّٕٟ \ظ

 زك١ٕٓ

Staff nurses opinion regarding 

career ladder and its relation to 

their job satisfaction. 

أؼاء اٌزّؽ٠غ ردبٖ اٌزعؼج 

اٌٛظ١فٟ الاو١ٍٕىٟ ٚػلالزٗ 

 ثؽػبُ٘ اٌٛظ١فٟ

 

 

 ١ِؽفذ اثؽا١ُ٘ اٌعقٛلٟ

 

 

 

 - 
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ربؼ٠ص 

 إٌّبلشٗ

 َ اقُ اٌطبٌت ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ ػٕٛاْ اٌّشؽفْٛ ربؼ٠ص اٌزكد١ً

ؼػب ػجع  \أ.َ.ظ     \2\21 3102

 اٌفزبذ أثٛ خبظ

أ٠ٗ غ١ّٕٟ \ظ

 زك١ٕٓ

Staff nurses perception toward 

team work and its relation to 

quality of patient care. 

ئظؼان اٌّّؽػ١ٓ ٔسٛ اٌؼًّ 

ٚػلالزٗ ثدٛظٖ ؼػب٠ٗ اٌدّبػٟ 

 اٌّؽػٟ

 

 ك١ٕٟسإٌِبي ػّؽ 

  - 

قٕبء  \أ.َ.ظ     \2\21 3102

 ِظطفٟ قؼفبْ

أ٠ٗ غ١ّٕٟ \ظ

 زك١ٕٓ

Nurses perception toward 

quality care barriers and its 

effect on their performance 

ئظؼان اٌّّؽػ١ٓ ردبٖ ػٛائك 

خٛظٖ اٌؽػب٠ٗ اٌزّؽ٠ؼ١ٗ   

 أظائُٙٚرأث١ؽ٘ب ػٍٟ 

 ئٌٙبَ ٚطبي ِسّع

 

 

  - 

طفبء ِسّع  \أ.َ.ظ     \ \   3131

 اٌعِؽظال

أ٠ٗ غ١ّٕٟ \ظ

 زك١ٕٓ

Nurses/ Physician collaboration 

and its relation to professional 

nursing autonomy as perception 

by nurses 

رؼبْٚ اٌّّؽػٗ ٚاٌطج١ت ٚػلالزٗ 

ثبقزملا١ٌٗ  ِٕٙٗ اٌزّؽ٠غ ِٓ 

 ٚخٙٗ ٔظؽ اٌّّؽػ١ٓ
 ِسّع ِجؽٚوٗ زّعٞ

  - 

 

 

3131 

 

٘عٞ ػجع \أ.ظ     \ \  

 إٌّؼُ أزّع

أ٠ٗ غ١ّٕٟ \ظ

 زك١ٕٓ

 

The relation between shared 

decision making and 

organizational commitment 

among nurses 

العلاقه بين اتخاذالقرارالمشرك 
 والالتزام المؤسسي للممرضين

 -   ١ِٕت قّؽػبؽف

 

 

3131 

 

 قسؽ زّعٞ \أ.ظ     \ \  

 اٌك١ع

أ٠ٗ غ١ّٕٟ \ظ

 زك١ٕٓ

The relation between self-

efficacy and academic 

motivation 

among nursing students 

اٌؼلالٗ ث١ٓ اٌىفبءٖ اٌػار١ٗ ٚاٌؽػب 

 اٌزّؽ٠غ ٌعٜ ؽلاةالأوبظ٠ّٟ 

 -   خبثؽ ػفبف فؽزبد
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ربؼ٠ص 

 إٌّبلشٗ

 َ اقُ اٌطبٌت ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ اٌّشؽفْٛ اٌزكد١ًربؼ٠ص 

أ.َ.ظ/٠ٛ٘عا زكٓ  3131/2/30 -----

 اٌك١ع

ظ/أ٠ٗ غ١ّٕٟ 

 زك١ٕٓ

Job abuseas perceived by 

nursesanditsrelation to quality 

of nursing care  

الأزٙبن اٌٛظ١ف١ىّب ٠عؼوٗ 

اٌّّؽػ١ٓ ٚػلالزٗ ثدٛظٖ اٌؽػب٠ٗ 

 اٌزّؽ٠ؼ١ٗ 

 -02 ِٕٟ ِدعٞ اٌك١ع 
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 ث١بْ ثبلإشؽاف ػٍٟ ؼقبئً اٌّبخكز١ؽ ٚاٌعوزٛؼاٖ اٌطبص ثبٌعوزٛؼٖ/٘عٞ ػجع الله طبٌر

 اٌّعؼـ ثمكُ ئظاؼٖ اٌزّؽ٠غ

 أٚلا:ؼقبئً اٌّبخكز١ؽ

 

 

 

 

ربؼ٠ص 

 إٌّبلشٗ

ربؼ٠ص 

 اٌزكد١ً

 َ اقُ اٌطبٌت ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ الأد١ٍؿ٠ٗ ػٕٛاْ اٌؽقبٌٗ ثبٌٍغٗ اٌؼؽث١ٗ اٌّشؽفْٛ

 ٔؽ١ِٓ ػجع الله\أ.ظ     \ \       

 ٘عٞ ػجع الله طبٌر\ظ

The relation between 

Night shifts proplemsand 

quality of patient care at 

Benha university 

hospital 

ٔٛثٕزد١بد اٌؼلالٗ ث١ٓ ِشبوً 

اٌزّؽ٠غ ا١ٍ١ٌٍٗ ٚخٛظٖ ؼػب٠ٗ 

 اٌّؽػٟ ثّكزشفٟ ثٕٙب اٌدبِؼٟ

٘بٌٗ أثٛ شؼ١شغ 

 فبؼـ

0- 

 ٔؽ١ِٓ ػجع الله\أ.ظ     \ \       

 ٘عٞ ػجع الله طبٌر\ظ

The relation between 

Positive Communication 

 job satisfaction at  

benha university hospital 

الإ٠دبثٟ ٚاٌؽػب اٌؼلالٗ ث١ٓ اٌزٛاطً 

اٌٛظ١فٟ ث١ٓ أفؽاظ اٌزّؽ٠غ  

 ثّكزشفٟ ثٕٙب اٌدبِؼٟ

طبثؽ٠ٓ ِظطفٟ 

 ػجع اٌكلاَ

 

 

3- 
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